State of Rhode Island and Providence Plantations
DEPARTMENT OF EDUCATION
Shepard Building

255 Westminster Street

Providence, Rhode Island 02903-3400

Enclosure 7a
Deborah A. Gist September 1 ’ 2011

Commissioner

September 1, 2011

TO: Members of the Board of Regents

FROM: Deborah A. Gist, Commissioner b‘/

RE: Certification Regulations for Py plic Comment

As part of its strategic plan and Race to the Top commitment, the Rhode Island
Department of Education has revised certification requirements for initial
certification and renewal.’ Over the past several months RIDE has conducted a
comprehensive review of its current regulations as well as best practices nationwide,
and has convened many constituent groups for input and feedback as these
regulations were drafted.

Certification regulations are one of the critical strategies for ensuring excellence in
Rhode Island schools. These regulations are updated so that the requirements and
procedures that govern educator certification in Rhode Island both consolidate all
Board of Regents regulations related to educator certification and align to processes
and procedures that will establish excellent educators in our state.

Therefore, I RECOMMEND THAT, the Rhode Island Board of Regents for
Elementary and Secondary Education approve, for the purpose of public hearing,

the Board of Regents Regulations Governing the Certification of Educators in
Rhode Isiand.

Telephone (401)222-4600  Fax {401)222-6178 TTY (800)745-5555 Voice (800)745-6575 Website: yww ride.ri.gov
The Board of Regents does not discriminate on the basis of age, sex, sexuaj orientation, gender identity/expression, race, color, religion, national
origin, or disability.



State of Rhode Island and Providence Plantations
DEPARTMENT OF EDUCATION

Shepard Building

255 Westminster Street

Providence, Rhode Island 02903-3400

Dehorah A. Gist
Commissioner

August 24, 2011

TO: Member of the Board of Regents
FROM: Deborah Gist
SUBJECT: Draft Certification Regulations

In preparation for our September 1% meeting, attached is the draft certification
regulations for your review. Appendix 1is a summary of the changes to regulations that
may help you focus your reading of this lengthy document. As you recall from our last
meeting our plan is to ask for your vote to bring these regulations to public hearing in
anticipation of voting for their adoption in December.

We also welcome any questions in advance of the September 1% meeting so that staff
can research and prepare responses. Please send your questions to me and | will be
sure to send them to the team working on certification. Finally, we know that there is
some concern that the new regulations do not attend to ongoing professional
development as part of the renewal process. | want to assure you that this is not the
case. We've included language from the Educator Evaluation Regulations that specify
the requirement for ongoing professional development of all educators. We've also
attached relevant sections of the Guide to Evaluating Building Administrators and
Teachers to provide you with examples of how this element of the regulations is being
implemented within the context of the evaluation system.

Thank you in advance for your careful review of these important regulations. We look
forward to the discussion next week.

Telephone (401)222-4600  Fax {401)222-6178  TTY {800)745-5555 Voice (800}745-6575  Wehsite: www.ride.ri.gov
The Board of Regents does not discriminate on the basis of age, sex, sexual crientation, gender identity/expression, race, cofoy, religion,
national origin, or disability.



Rhode Isiand’s Educator Evaluation Standards
Standard 2

standard 2: District evaluation systems emphasize the professional growth and
continuous improvement of individual educators’ professional practice to enhance
student performance.

1. Educator evaluation systems establish a cyclical process that includes the collection and analysis of
information about an educator’s performance, the establishment of individual goals for professional
development based on the analysis, and the improvement of performance as a resuilt of that
professional development.

2. Educator evaluation systems assure that all educators receive detailed feedback on their performance
and recommendations for professional growth.

3. Educator evaluation systems create expectations that educators analyze their own professional practice
by considering feedback from supervisors, colleagues, students, and parents/guardians, confer with
supervisors about their performance and use recommendations for professional growth in developing
professional development goals.

4. Educator evaluation systems collect and analyze data about individual professional development needs
and identify patterns within schools and across the district to inform the development of a coherent
district staff development plan.



RHODE 1ISLAND EDUCATOR EVALUATION MODEL
Guidance on planning profession growth goals

How to Support the Development of Strong Professional Growth Goals

Prior to setting Professional Growth Goals, the educator should review any prior

evaluation data and complete the Teacher Self-Assessment Form found on page 145 of
this guide.

Professional Growth Goals should align with competencies in the Teacher Professional
Practice and Professional Responsibilities Rubrics and evaluation feedback, This will
ensure that each goal is geared toward increasing teacher effectiveness,

Good goals should be specific and measureable.
o E.g.: “Plan for and conduct at least three department meetings and lead at least
one professional development session” instead of “Become a teacher leader.”

When possible, the evaluator should assist teachers with the development of action
steps for each goal. What development opportunities already exist within the schoo!
that might help the teacher meet his or her goal? Can they observe or shadow a teacher
down the hall? Does the school have a library of resources that could be loaned to
members of the staff?

The evaluator should pay attention to the benchmarks in the Professional Growth Plan
and how these align with the plan for any school-wide professional development. Will it
be possible to monitor this teacher’s progress toward his or her goals? Are these
realistic deadlines for the teacher?
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Teacher Self-Assessment— Professional Practice

Professional Practice Area for Development

Professional Practice Strength

Domain
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STATE OF RHODE ISLAND
REGULATIONS
of the
BOARD OF REGENTS FOR ELEMENTARY AND SECONDARY EDUCATION

Regulations Governing the Certification of Educators in
Rhode Island

Draft Regulations Promulgated MM/DD/YY




STATE OF RHODE |SLAND
REGULATIONS
of the
BOARD OF REGENTS FOR ELEMENTARY AND SECONDARY EDUCATION

INTRODUCTION
These regulations, which are authorized by Rhode Island General Laws 16-11-1 and 16-60-4, are
promulgated in accordance with the duty of the Rhode Island Board of Regents for Elementary and

Secondary Education to adopt standards and qualifications for the certification of educators in Rhode
Island.

These Regulations Governing the Certification of Educators i
Board’s previous regulations governing the certification of.
rulemaking process, a summary of all non-technical diffi
is attached to this document as Attachment 1.

Island shall supersede all of the
“For the purposes of the
he existing and proposed rules

Certification Regulations Page ii 08-24-11 BOR Draft



STATE OF RHODE ISLAND
REGULATIONS

of the

BOARD OF REGENTS FOR ELEMENTARY AND SECONDARY EDUCATION

RHODE ISLAND BOARD OF REGENTS
FOR ELEMENTARY AND SECONDARY EDUCATION
SECTION E: REGULATIONS GOVERNING
THE CERTIFICATION OF EDUCATORS IN RHODE ISLAND

TOPICS
1. PURPOSE

2. DEFINITIONS

2.1 Definitions Used in Regulations
2.1.1  Administrator Certificate ;
2.1.2  Administrator Knowledge of Fie
Competencies

2.1.3  Administrator Knowledge of Field Tés;; g
2.1.4 Advanced Educat tificate |
2.1.5 Alternate Routel

2.1.6  Approved Prog

Certification

2.1.7 Building Level Adm

2.1.8 i

Certif

2.1.9°

2.1.10

2.1.11

2.1.12

Emergency Route lriary Certificate

2.1.16  Employing Agency

2.1.17 English Language Competency Testing
2.1.18 Expert Residency Preliminary Certificate
2.1.19 Extension of Certificate

2.1.20 Full Certificate

2.1.21 Initial Educator Certificate

2.1.22 Internship

2.1.23 Local Educator Evaluation System

Certification Regulations

guivalent
:glonal Association of State Directors of
ation and Certification {NASDTEC)

Substitute Permit

support Professional Certificate

39 Support Professional Knowledge of Field
Competencies

Teacher Certificate

Teacher Content Competencies

Teacher Content Testing

Temporary Initial Educator Certificate
Visiting Lecturer Preliminary Certificate

3. RHODE ISLAND PROFESSIONAL
EDUCATOR STANDARDS

3.1 Rhode Island Professionat Teaching Standards
3.2 Rhode Island Standards for Educational Leaders

3.3 Rhode Island Code of Professional Responsibility

Page 1 08-24-11 BOR Draft



STATE OF RHODE ISLAND
REGULATIONS
of the
BOARD OF REGENTS FOR ELEMENTARY AND SECONDARY EDUCATION

4. REQUIREMENTS FOR CERTIFICATION 73  Credential Review

4.1 Educator Certification Requirements 8. TYPES OF CERTIFICATES

4.2 Schoo! Committees and other Employing Agents
Responsibilities

8.1 Full Certificates
8.1.1 Initial Educator Certificate

8.1.2 Professional Educator Certificate
5. APPLICATIONS AND FEES 8.1.3 Advanced Educator Certificate

5.1 Application for Ceriification 8.2 ary Certificates

ate Route Preliminary Certificate

5.2 Fees

6. GENERAL REQUIREMENTS FOR FULL
CERTIFICATES

6.1 Competency Requirements
6.1.1  Teacher Professional Competen
6.1.2 Teacher Content Competencies
6.1.3  Administrator Professional Compet
6.1.4  Administrator Knowledge of Field
Competencies ‘
6.2.5 Support Profes
Competencies

Early Childhood Special Education Teacher,

Rirth through Grade 2

Early Childhood Bilingual and Dual Language

Education Teacher, Grades PK- 2

9,14 Early Childhood English as a Second Language

Education Teacher, Grades PK-2

9.2 Elementary Teacher Certificates

6.3 9.2.1 Elementary Education Teacher, Grades 1-6
9.2.2 Elementary Special Education Teacher,
7. INITIAL ROUTES TO CERTIFICATION Grades 1-6
92,3 Elementary Bilingual and Dual Language
7.1 Eligibility for Certification by Completing a Education Teacher, Grades 1-6
Rhode Island Approved Educator Certification Program ~ 9.2.4  Elementary English as a Second Language
7.1.1  Rhode Island Educator Preparation Program Education Teacher, Grades 1-6

Approval Standards
9.3 Middle Grades Teacher Certificates

7.2 Eligibility for Certification through Reciprocity 9.3.1 Middie Grades English Teacher, Grades 5-8
with Other States

Certification Regulations Page 2 08-24-11 BOR Draft



STATE OF RHODE ISLAND
REGULATIONS
of the
BOARD OF REGENTS FOR ELEMENTARY AND SECONDARY EDUCATION

9.2.72 Middle Grades Mathematics Teacher, Grades 9.5.3  All Grades Dance Teacher, Grades PI¢-12

5-8 9.5.4 All Grades Family and Consumer Science
9.3.3 Middle Grades Science Teacher, Grades 5-8 Teacher, Grades PK-12

9.3.4 Middle Grades Social Studies Teacher, Grades 9.5.5  All Grades Health Teacher, Grades PK-12

5-8 956 All Grades Library Media Teacher, Grades PK-
9.3.5 Middle Grades Special Education Teacher, 12

Grades 5-8 9.5.7 All Grades Music Teacher, Grades PK-12
9.3.6 Middle Grades Bilingual and Dual Language 9.5.8 Al Grades Physical Education Teacher,

Education Teacher, Grades 5-8 Grades PX-12
9.3.7 Middle Grades English as a Second Language 9.5.9
Education Teacher, Grades 5-8 12

&s School Nurse Teacher, Grades PK-

des Technology Education Teacher,
9.4 Secondary Grades Teacher Certificates

9.4.1 Secondary Grades Agriculture Teacher,
Grades 7-12

94,2 Secondary Grades Biology Teacher, Grades
12

9.4.3 Secondary Grades Business Edug
Teacher, Grades 7-12
9.4.4 Secondary Grades Career and Te
Education Teacher, Grades 7-12

9.4.5 Secondary Grades

5,11
5.12

ty Teacher [Effective 1/01/2015]
Bilingual and Dual Language
er, Grades PK-12

9.5.17 All Grades English as a Second Language
9.4.7  Secondary Grades ience: Education Teacher, Grades PK-12

: ADMINISTRATOR CERTIFICATE
AREAS

10.1  Building Level Administrator Certificates
10.1.1 Building Level Administrator

9.4.10 Sec

Grades 7-12
4.11 i
34 her, Grades 7-12 [ Izoulc:t:on 10.2  District Level Administrator Certificates
eacner, Graces /- i ’ ! 10.2.1 District Level Administrator — Curriculum,
9.4.12 Secondary Grades B ual and Dual

instruction, and Assessment

10.2.2 District Level Administrator-Special
Education

10.2.3 School Business Administrator
10.2.4 Superintendent of Schools

Language Education Teacher, Grades 7-12
9.4.13 Secondary Grades English as a Second
Language Education Teacher, Grades 7-12

9.5 Ail Grades Teacher Certificates
9.5.1  All Grades Adapted Physical Education
Teacher, Grades PK-12 11. SUPPORT PROFESSIONAL
9.5.2 Al Grades Art Teacher, Grades PK-12 CERTIFICATE AREAS

Certification Regulations Page 3 08-24-11 BOR Draft



STATE OF RHODE ISLAND
REGULATIONS
of the
BOARD OF REGENTS FOR ELEMENTARY AND SECONDARY EDUCATION

11.1  Instructional Certificates 13. ADDING NEW CERTIFICATE AREAS
11.11 Instructional Leader [Effective 1/01/2015]

14. REINSTATEMENT

11.2  Related Service Providers
11.2.1 School Counselor
11.2.2 School Psychologist
1123 School Social Worker
11.2.4 Speech and Language Pathologist

14.1  Reinstatement for Certificate Expiration

14.2  Reinstatement of Performance-related Non-
renewed Certifications

11.3  Specialists/Consultants
1131 English as a Second Language
Specialist/Consultant [Effective 1/01/2015]
11.3.2 Mathematies Specialist/Consultant
[Effective 1/01/2015]
11.3.3 Reading Specialist/Consultant

12. PERMITS
12.1  Athletic Coach Permit

12.2  Substitute Teacher Permit

responsibiity fot i for certification rests with the Board of Regents for Elementary and

Secondary Educati f these regulations is to update the requirements and procedures
that govern educator ¢ i Rhode Island and to consolidate all Board of Regents Regulations
related to Educator Certi se regulations detail a comprehensive redesign of the certification

system that will go into effect'as’the Department of Education creates supports necessary to implement
the revisions. All changes to regulations are effective 01/01/2012 except for new provisions that will be
phased in as noted by effective dates within the text of the regulations.

The Rhode Isiand Department of Education’s (RIDE) 2010 Strategic Plan established the revision of
certification as a critical strategy in achieving the goal of ensuring educator excellence throughout
Rhode Island. RIDE began the process of redesign with a comprehensive review of current certification
regulations and has revised the regulations to more closely align certification with student achievement
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and other evidence of effective educator performance. These regulations also streamline certification
to ensure that all certificates are designed to improve student achievement and create a system of
certification that opens pathways for career advancement. This set of regulatory changes brings all
previous sets of regulations and revisions made as a result of this update together into one set of
regulations governing certification.

2. Definitions

As used in these regulations the following words and terms following meaning.

2.1 Definitions Used in Regulations

2.1.1 Administrator Certificate
An “Administrator Certificate” is issued to educatorsWhose primary duties may-
of programs or curriculum or the supervision or managem! cal educational’
building, a school program, or a schooksyst

e the supervision
ency, a school

who are enrolled in a Rhode 15l3nd approved alternate route preparation program and who have been
offered a position in a district to serve as an educator of record while completing certification
requirements.

2.1.6 Approved Program Route to Educator Certification
An “Approved Program” is a post-secondary educator preparation program that holds approved status
under the program approval standards of the Rhode Island Department of Education.
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2.1.7 Building Level Administrator

A “Building Level Administrator” is any individual responsible for the administration of a PK-12 school,
either as the senior administrator or an assistant. Building level administrators include principals,
assistant principals, and charter school chief administrators.

2.1.8 Career and Technical Education Preliminary Certificate

“Career and Technical Education Preliminary Certificate” is a preliminary certificate awarded to
prospective educators who have a high school diploma and who have demonstrated that they have
appropriate work experience in their respective career and technical fi
educators can seek employment as teachers of record in emple
them while the individuals pursue full certification.

elds. These prospective
agencies that are willing to employ

2.1.9 Certificate

“Certificate” is a document issued by the Rhode Is)
area(s) of certification held by an educator and the
which the certificate is valid.

2,1.10 Certification Area
A “Certification Area” identifies the sp

2.1.13 Credentjal DevelopmeéntPlan
Prospective Educa

assessment, and field experience requirements.

2.1.14 Credential Review Route to Certification

“Credential Review Route” is the process of reviewing an applicant’s preparation against a set of
standards and criteria to determine eligibility for certification. The process of review may include a
review of preparation, field experience, and testing results.

2.1.15 Emergency Route Preliminary Certificate
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“Emergency Route Preliminary Certificate” is a preliminary certificate awarded to prospective educators

at the request of an employing agency when a fully-certified and qualified educator who meets the
criteria for the position cannot be secured.

2.1.16 Employing Agency

An “Employing Agency” is any school committee, school board, charter school, educational
collaborative, state approved special education program and state funded pre-kindergarten program, or
other public school entity responsible for hiring certified educators.

2.1.17 English Language Competency Testing

“English Language Competency Testing” is the assessment o
educators who completed educator preparation in a progr:
tanguage other than English.

tency in English for prospective

2.1.18 Expert Residency Preliminary Certi

area specific requirements to be consi
These prospective educators can seek

ors while pursuing ification.
record in employing agencies that are

ation and is included in the three-tier system of Rhode Island
e is comparable to the Nationa! Association of State Directors of

certificate reciprocity. Edu€; ; ‘értified in other states seeking certification in Rhode island present a
valid Stage 3 license from their’state to attain reciprocity.

2.1.21 Initial Educator Certificate
“Initial Educator Certificate” is the first leve! in the three-tier system of full certification. This level of
certification is held by all educators when they are certified for the first time in Rhode Istand.

2.1.22 Internship
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An “Internship” is an extended field-based experience that provides a prospective administrator or
support professional the opportunity to develop skills in school or school district contexts.

2.1.23 Local Educator Evaluation System
A “local educator evaluation system” is a Rhode Island Department of Education approved educator
evaluation system that meets Rhode Island Educator Evaluation System Standards.

2.1.24 Major Equivalent
Applicants who did not complete a major in the required content fi
of thirty or more hours of coursework in the content fieid.

ay present a “major equivalent”

2.1.25 National Association of State Directors of Teac!

(NASDTEC) _
The “National Association of State Directors of Tea Ucati cation {NASDTEC)" isa
professional organization that represents profes ‘

ation and Certification

discipline of educational personnel. N
Licensure that supports reciprocity of ¢

rstate Agreement
us state jurisdictions.

2.1.26 Pedagogy Testing
“pedagogy Testing” is theus
teacher.

serve as educators of record while pursuing certification. Alternate Route Preliminary, Career and
Technical Education Preliminary, Emergency Preliminary, Expert Residency Preliminary, Temporary
Initial Educator Preliminary, and Visiting Lecturer Preliminary are the six types of preliminary educator
certificates. These certificates are not “full certificates” at Stage 3 of the National Association of State
Directors of Education and Certification (NASDTEC) certification system and do not qualify for

certification in other states through reciprocity.

2.1.30 Professional Competencies
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“professional Competencies” are the knowledge and skills defined in the Rhode istand Professional
Teaching Standards and in the Rhode Island Standards for Educational Leaders that articulate the
professional standards for all teachers and all administrators respectively.

2.1.31 Professional Educator Certificate

“professional Educator Certificate” is the second level in the three-tier system of full certification. This
level of certification is awarded to holders of Initial Educator Certificates once they demonstrate
acceptable levels of performance while working under their Initial Educator Certificate.

2.1.32 Reciprocity Route to Educator Certification
“Reciprocity Route to Educator Certification” is the process
educators who completed approved educator preparation:
state. :

‘Rhode Island issues certification to
+holds certification in another

2.1.33 Reinstatement Fee :
The “Reinstatement Fee” is the fee charged fo reins

Colleges, North Centra
Colleges, Southern Assoc

tandards for Education Leaders (RISEL)
: cation Leaders” are the standards that identify the professional
administrators.

knowledge and skills exp

2.1.37 Substitute Permit
A “Substitute Permit” is a permit that allows individuals to serve as day-to-day substitute teachers in
Rhode Island Public Schools.

2.1.38 Support Professional Certificate

A “Support Professional Certificate” is issued to an educator, other than a teacher or administrator, who
has primary responsibility as an instructional leader, a specialist/consultant, or a related service provider
in schools.
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2.1.39 Support Professional Knowledge of Field Competencies

“Support Professional Knowledge of Field Competencies” are the knowledge and skills defined by
professional associations as core competencies for support professionals that define the range of
expectations for the specific support professional position(s) addressed by the certification area.

2.1.40 Teacher Certificate
A “Teacher Certificate” is issued to a person whose primary responsibility is to instruct students.

2.1.41 Teacher Content Competencies
“Teacher Content Competencies” are the knowledge and skills
core subject matter competencies for teachers within the s

d by professional associations as
rtification content area.

2.1.42 Teacher Content Testing :
“Teacher Content Testing” is the use of assessmen ] jectmatter knowledge and skills
of a prospective teacher in the specific teaching af

Educator Certificate except for the testing
Test when applicable. This certificate allo

3) Rhode Istand Code of Prof nal Responsibility

3.1 Rhode Island Professional Teaching Standards

1: Teachers create learning experiences using a broad base of general knowledge that reflects an
understanding of the nature of the communities and world in which we live.

s reflect a variety of academic, social, and cultural experiences in their teaching
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s use a broad content knowledge base sufficient to create interdisciplinary learning
experiences designed to ensure that all students achieve state standards for content and
achievement

e exhibit a commitment to learning about the changes in their disciplines and in our world
that models a commitment to lifelong learning for students

e facilitate student involvement in the school and wider communities

2: Teachers have a deep content knowledge base sufficient to create learning experiences that
reflect an understanding of central concepts, structures, and 1 6f inquiry of the
disciplines/content areas they teach. "

e know their discipline/content and understand how ge in their discipline is created,
organized, and linked to other discipiines@hd-applied beyond the school setting

o design instruction that addresses th skills, concepts, and'ideas of the
disciplines/content areas to help all students meet Rhode Island ning standards

» select appropriate instructional material
based on their comprehensi

students
e create age-ap e lessons and activities that meet the variety of developmental levels

of students withind class

4. Teachers create instructional opportunities that reflect a respect for the diversity of learners and
an understanding of how students differ in their approaches to learning.

 design instruction that accommodates individual differences (e.g., stage of development,
learning style, English language acquisition, cultural background, learning disability) in
approaches to learning
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e use their understanding of students (e.g., individual interests, prior learning, cultural
background, native language and experiences) to create connections between the subject
matter and student experiences

¢ seek information about the impact of students’ specific challenges to learning or disabilities
on classroom performance, and work with specialists to develop alternative instructional
strategies to meet the needs of these students where appropriate

¢ make appropriate accommodations and modifications for individual students who have
identified learning differences or needs in an Individualized Educational Plan (iEP), 504
Accommodation Plan, Personal Literacy Plans {PLP’s er approved school-based
individualized learning plans (ILP’s)

e design lessons that extend beyond fac
level cognitive skills

e pose questions that encourdg
perspectives

¢ make instructional decisions

» help students establish a classroom environment characterized by mutual respect and

intellectual risk-taking
e create learning groups in which all students learn to work collaboratively and independently

e communicate clear expectations for achievement that allow students to take responsibility
and advocate for their own learning
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7. Teachers work coliaboratively with al! school personnel, families and the broader community to
create a professional learning community and environment that supports the improvement of
teaching, learning and student achievement.

e work collaboratively with their colleagues to examine teacher practice, student work and
student assessment results with the goal of improving instruction and achievement

¢ develop relationships with students and their families to support learning

¢ understand the role of community agencies in supporting schools and work collaboratively
with them as appropriate

8. Teachers use effective communication as the vehicl
discuss, and investigate new ideas.

e use a variety of communication strat
offering, counter examples} to engage
¢ use a variety of modes of communicat
learning
¢ use technological advanceﬁ ng electronic means of collecting and
om and the school

fistructional use of discussion,

ssment strategies with individuals and groups
‘learning, to provide feedback, and to plan

|t6r, improve, and report individual and group achievement

s provide students with opportunities and guidance to evaluate their own work and behavior
against defined criteria and use the results of self-assessment to establish individual goals
for learning

assessments to mg

s use assessment results to provide students with timely, helpful, and accurate feedback on
their progress toward achievement goals

e maintain records of student learning and communicate student progress to students,
parents/guardians, and other colleagues
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e use information from their assessment of students to reflect on their own teaching, to
modify their instruction and to help establish professional development goals

10. Teachers reflect on their practice and assume responsibility for their own professional
development by actively seeking and participating in opportunities to learn and grow as
professionals.

e solicit feedback from students, families, and colleagues to reflect on and improve their own
teaching

¢ explore and evaluate the application of current res
strategies, including technologies to improve stu

“instructional approaches and
rming

coltaborative professional developm
development as teachers

e take responsibility for learning about an
initiatives to improve teac nd learning

g to educational and instructional issues,
parents’/guardians’, and teachers’ rights and

& Island Standards for Educational Leaders
Standard 1: Mission, Vision, and Goals

Standard 1: Education leaders ensure student achievement by guiding the development, articulation,
implementation, and sustenance of a shared vision of learning and setting high expectations for each
student.

Element IA: Mission, Vision and Goals for Teaching and Learning
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¢ The mission, vision, and goals establish clear and measurable high expectations for all students
and educators.

Indicators
Educational leaders in Rhode Island:

i. Use multiple sources of information and analyze data about current practices and
outcomes to shape a mission, vision, and goals with hi
and educators.

h;.measurable resuits for all students

ii. Align the mission, vision, and goals to school, ate, and federal policies and the
purposes of education in a democratic society :

and commitmen expectations for all students.

iii. Develop shared commitments and responsibilities among staff and the community for
selecting and implementing effective improvement strategies, and assessing and monitoring
progress toward the mission, vision, and goals.

iv. Celebrate and recognize progress in order to sustain a commitment to the mission, vision,
and goals.

Element IC; Continuous Improvement toward the Mission, Vision, and Goals
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¢ Continuous improvement toward achieving the mission, vision, and goals requires the use of
research and best practices; effective district and school planning, adaptive change processes,;
allocations of resources, prioritizing of activities, and systematically monitoring progress.

indicators
Educational leaders in Rhode Island:

i. Create or utilize a data system that uses muitiple sources of.data to identify unique strengths
and needs of students, gaps between desired performangg
areas for improvement.

actual student performance, and

ii. Use data-driven decision making, research, and
programs, and activities to achieve the missi

o monitor and revise plans,

jii. Use effective change strategies that e olders in planning
and implementing programs and activities.

focused on stude
quality instruction.

gand the development of professional competencies that lead to

Indicators
Educational leaders in Rhode Island:

i. Develop a shared understanding and commitment to high standards for each student
consistent with local, state, and federal expectations.
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ii. Mode! openness to change and support initiatives that improve student learning.

iii. Develop a culture that promotes shared responsibility to continuously examine beliefs, values
and practices in relation to the mission, vision, and goals.

iv. Use data for program evaluation that improves learning and teaching.

v. Guide and support job-embedded, standards-based professional development that responds
to diverse learning needs of educators/staff to support each student’s achievement,

Element 2B: Rigorous Curriculum and Instruction

e Effective, research-based instructional practices al
standards are necessary to ensure that the d

yational and Rhode Island

.needs of e udent are met.

Indicators

Educational leaders in Rhode Island:

i. Promote an understanding o curriculum standards throughout the
school community.

/staff to identify and implement research- based strategies and

practices to ens close gaps in student opportunity and achievement.

- . . .
vii. Ensure that systematic support and research-based interventions are provided for students
who are not meeting the standards.

Element 2C: Assessment and Accountability

« Appropriate strategies for assessment, evaluation, performance management, and
accountability are necessary to accurately monitor and evaluate progress toward the mission,

vision, and goals.
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indicators
Educational leaders in Rhode Island:

i. Develop and use aligned standards-based accountability systems to set school improvement
goals and improve the quality of learning and teaching.

ii. Use a variety of formative and summative assessments to inform, evaluate, and modify
student learning, instruction, program quality, and supports

iii. Guide the school community in the regular analyse

ta about all students and subgroups
to improve learning and teaching. :

v supervising and managing
earning environment.

iii. Develop, moni flipdate a comprehensive safety and security plan.
Element 3B: Aligning and Obtaining Human Resources

o Leaders establish an infrastructure for personnel that operates in support of learning and
teaching.

Indicators

Educational leaders in Rhode Island:
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i. Align resources (time, people, and space, money) to district/school mission, vision and plan.
ii. Implement practices to recruit and retain highly qualified personnel.

iii. Assign personnel and monitor placements to ensure diverse student needs, legal
requirements, and equity goals are met.

iv. Supervise personnel and conduct standards-based evaluations in accordance with district
requirements and state policies in order to enhance professignal practice.

Element 3C: Aligning and Obtaining Fiscal Resources

e lLeaders establish an infrastructure for finance tha

upport of improving learning
and teaching. :

Indicators

Educational leaders in Rhode Island:

v

bly improve student achievement.

i. Operate within budget and fi delines to me
of policy and regulations.

ion.

ii. Maintain the phys c
of student learning.

lant for safety, ADA requirements, access issues, and for direct support
iii. Develop and facilitate communication and data systems that ensure the timely flow of
information.

iv. Oversee the acquisition and maintenance of equipment and technology.
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v. Use data systems to evaluate and revise processes to continuously improve the operational
system.

Standard 4: Collaborating with Key Stakeholders

Standard 4: Education leaders ensure the success of each student by collaborating with stakeholders to
respond to diverse community interests and needs and to mobilize community resources that improve

student achievement.

Element 4A: Collaborate with Families and Other Communit ers

¢ Leaders partner with families and community memb e

services, and staff outreach to improve student.le

elop and evaluate programs,

Indicators

Educational leaders in Rhode Island:

Indicators
Educational leaders in Rhode Island:
i. Participate in the community to better understand values, interests, and needs.

ii. Identify and engage key stakeholders, including individuals and groups with competing

perspectives.
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iii. Use appropriate assessment strategies and research methods to understand community
conditions and dynamics and to accommodate diverse student needs.

iv. Seek out and collaborate with community programs serving students with diverse learning
needs.

v. Recognize and celebrate diversity as an asset to the educational programs of the school
community.

vi. Engage communities in a culturally-competent manner;
education and achievement of all students.

are responsibilities that improve

Element 4C: Maximizing Community Resources

through sharing the
cies to provide critica

e Leaders collaboratively maximize opporty
districts and community organizations and
and families.

indicators
Educational leaders in Rhode Island:

ollaborate with agencies to

h business, religious, political, educational, and
community resources.

tandard 5: Ethics and Integrity

Standard 5: Education 1é3de ‘e the success of each student by modeling personal development,
ethical behavior and acting withiintegrity.

Element 5A, Maintains Ethical and Legal Standards of the Profession
s lLeaders demonstrate appropriate ethical and iegal behavior.
Indicators

Educational leaders in Rhode island:
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i. Model personal and professional ethics, integrity, justice, and fairness and expect the same of
others.

ii. Protect the rights and approptiate confidentiality of students, families, and staff.

iii. Behave in a trustworthy manner, using their influence to serve the best interests of each
student, to enhance education, and promote the common good.

Flement 5B. Personal Values and Beliefs

e Leaders continuously examine their personal assumptig
e
achieve the mission, vision, and goals for student le

{ues, beliefs, and practice to

Indicators
Educational leaders in Rhode island:
i. Demonstrate respect for the inherent dignity:
il. Model respect for diverse co

iii. Demonstrate respect for diversity
practices.

Indicators
Educational leaders in Rhode Island:

i. Reflect upon their work based on professional standards, analyze strengths and weaknesses,
establish goals, action plans, benchmarks, and engage in activities for professional growth.
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ii. Model the continual deepening of understanding and practice related to content, standards,
assessment, data, teacher support, evaluation, and professional development strategies in order
to lead others in those same practices.

iii. Develop and use understanding of educational policies and accountability expectations to
ensure that short and long term goals are met, including those within school and district
strategic plans.

iv. Assist educators and the community to understand and fa¢
students within the context of political and financial cons

5 on mission, vision, and goals for
fits and influences.

v. Sustain personal motivation, optimism, commitm nd health by balancing personal

vii. Respect and support the systems of author}
ethical and professional behavi

i. Facilitate constri
regulations, and stat
programs and outcomes.

scussions with the public about federal, state, and local laws, policies,
requirements affecting continuous improvement of educational

il. Develop appropriate relationships with a range of stakeholders and policymakers to identify,
respond to, and influence issues, trends, and potential changes that affect the context and
conduct of education.
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iii. Advocate for equity and adequacy in providing for students’ and families’ educational,
physical, emotional, social, cultural, legal, and economic needs to meet educational
expectations and policy requirements.

Element 6B. Managing Local Decisions within the Larger Educational Policy Environment

¢ Leaders manage effective local decision-making that both adheres and contributes to policies
and politica! support for excellence and equity in education.

Indicators
Educational leaders in Rhode Island:

i. Facilitate constructive discussions with the p
regulations, and statutory requirements af
programs and outcomes.

tate, and local laws, policies,
ing continuous improyement of educational

respond to, and influence issué
conduct of education.

leaders, and other poi y makers to inform and influence policies in the service of children and
families.

ii. Support public policies that provide for needs of children and families and ensure equity and
excellence in education.

iii. Advocate for public policies that ensure appropriate and eguitable human and fiscal
resources that improve student learning and eliminate achievement gaps.
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iv. Work with community leaders to collect and analyze data on economic, social, and other
issues that impact district and school planning, programs, and structures.

3.3 Rhode Island Code of Professional Responsibility

Rhode Island Code of Professional Responsibility

Section 1. Responsibility to Students

ents achieve at the high levels
nd employment settings, and to

Rhode Island educators’ first commitment is to ensuring that a
needed to lead fulfilling and productive lives, to succeed in
contribute to society.

Rhode island educators shali:

halienges all students.

ropriate educational
vidual needs.

endeavor to maximize learning through
each student.

religion, economic s ,’disabi!ity or sexual orientation.
(ix) Promote the development of character and civic responsibility in their students.

(x) Maintain confidentiality of ali student information and dispense that information only when
required by professional practice or state or federal law.

(xi) Maintain a professional relationship with students at all times, both in and outside the
classroom.
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Section 2. Responsibility to Self

Rhode Island educators are committed to establishing high professional standards for their practice and
striving to meet these standards through their individual performance.

Rhode island educators shali:

(i) Assume responsibility and accountability for their performance and continually strive to
demonstrate proficiency and currency in both subject matterknowledge and teaching skills.

(i) Develop personal and professional goals with attentio
achievement, and school district initiatives and im
development to support attaining the goals.

professional standards, student
ourse of professional

{v) Pursue only those educational'g
educational certification and credentizls and f
qualification. :

s

initiatives, assessm rograms, and professional development.

(i) Assume responsibility for working with colleagues to assure their school meets local and
state educational objectives.

(i) Encourage and support staffing decisions that are made based on the best interests of
students.

(iv) Collaborate with others to improve student learning.
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(v) Support colleagues in developing and maintaining a work environment that allows all
educators to maintain their individual professional integrity free of pressure to act in ways that
are not in the best interests of students.

(vi) Encourage the participation of teachers in the process of educational decision making.

{vii) Encourage promising candidates who are interested in education to learn about the

opportunities and the challenges of a career in education and support those who pursue careers
through informal induction into the profession as they develd
gualifications to become effective educators.

the competence and

{viii) Maintain integrity regarding the acceptance ot:anygratuity, gift or other compensation that
might impair or influence professional decisions:t

Section 4. Responsibility to Parents, Families, and;t

Rhode island Educators are committed to collaborat
quality education to all students.

munities to offer a

Rhode island educators shall:

es and traditions of the diverse cultures
srooms.

organization when communicating with parents, families, and the community.
Section 5. Responsibility to the Rhode Island Board of Regents

Rhode Island educators demonstrate a commitment to Rhode Island standards for educator quality

through certification requirements and support for the implementation of state initiatives within their
districts.

Rhode Island educators shall:
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(i) Provide accurate, truthful, and complete information to the Rhode Istand Department of
Education concerning all certification matters.

(i) Recognize that meeting certification requirements is a pre-condition to any contractual
agreement for a position that requires certification in Rhode Island schools.

(iii} Engage in ongoing appropriate professional development for all certificates they intend to
maintain.

{iv} Accept only those assignments for which they are profs
appropriate certification unless the educator and the
the district has secured prior approval from RIDE.

onally gualified and hold
have agreed to the assignment and

(vi) Maintain the security of standardized testi
programs.

ws educators in Rhode Istand public schools are
all be employed to teach, as principai or
| ublic money unless the person shall hold a

der the au oa'fity of the Board of Regents for elementary and

Il educators in all Rhode Istand public schools, state approved
:funded pre-kindergarten programs.

4.2 School Committe ‘other Employing Agents Responsibilities

All school committees, school'boards, charter schools, educational collaboratives and other public-
school entities, including state approved special education programs and state funded pre-kindergarten
programs, employing educators shall ensure before employing an educator, that a candidate holdsa
valid certificate or permit appropriate to the position to be filled. In addition to meeting certification
requirements an educator’s competency in English must be determined when the educator is hired,

Employing agencies shall report to the Department of Education on the performance status and
assignment of all employed educators.
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Employing agencies shall supervise, either directly or through a designated representative, by regularly
observing, guiding and evaluating the performance of holders of a certificate through an evatuation
system approved by the Department of Education. Employing agencies shall report the results of
evaluations of certified educators to the Department of Education. [Effective 01/01/2015 for state
approved special education programs and state funded pre-kindergarten programs]

Employing agencies shall report any person who is dismissed for performance-based or fitness related
reasons to the Department of Education.

5. Applications and Fees

5.1 Application for Certification

Applications for state certificates and permits mus
provided by the Department of Education. Addit
accordance with the specific requirements for particuls
adopted by the Board of Regents.

An applicant must submit all required
the following:

1) Application on an offi¢
Education;

Official verification
satisfactory evaluation

ting agency that an applicant has achieved a passing score or

equired assessments;

7) If an applicant holds foreign credentials or transcripts, an evaluation by agencies or organizations
approved by the Department of Education to translate and evaluate such credentials for the
purposes of determining eligibility for certification;

8) If an applicant prepared for certification at an institution where English was not the language of
instruction, verification of minimum passing score or higher on the state’s assessment of English
Language Competency.
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9) An attestation by the applicant that he or she is of good moral character, including disclosure of any
employment, criminal, and certification history;

10) Additional documentation, as appropriate to the type of certificate or permit requested.

5.2 Fees

The following fees apply to applications for certification and/or certification renewal. All fees are non-
refundable.

Initial Educator Certificate

professional Educator Certificate

Advanced Educator Certificate

Alternate Route Preliminary Certificate
Career and Technical Education
Preliminary Certificate

Expert Residency Preliminary Certificat
[Effective 1/1/2013]
Visiting Lecturer Preliminary Certificate
[Effective 1/1/2013]
Emergency Preliminary C

rtification area

rtification area

Temporary Initial Certific
One year Extension to Cert

$100.00

Other Fees :

Duplicate Certificate
Reinstatement of Cert
Review of Request for Reins]
of Certificate after non-renews|

based on performance $200.00 charge plus the certification fee

$ 50.00
$100.00 charge plus the certification fee

6. General Requirements for Full Certificates

The following requirements apply to all full certificates. Additional requirements that are unigue to
each certification area are provided in Sections 9, 10, and 11.

6.1 Competency Requirements
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The preparation and certification of all educators shall be guided by professional competencies which
are based on Rhode Island professional standards. The content knowledge and knowledge of field
preparation and certification of all educators shall be guided by content competencies and knowledge of
field competencies that are based on the accepted standards of the appropriate professional
associations. The Professional Competencies for these purposes shall be recommended by the
Commissioner of Education for Board of Regents’ approval. The Department of Education will
periodically review competencies in light of changes in the profession and will publish the list of
approved competencies annually.

6.1.1 Teacher Professional Competencies

Any person who is seeking certification in a teaching area
the pedagogical knowledge articulated by the Rhode Island'P
of these regulations). :

onstrate competency with respect to

6.1.2 Teacher Content Competencies

the content knowledge of the area of
professional assoclation identified in the

Any person who is seeking ¢
respect to the professiona

area shall demonstrate competency with
tion articulated by the relevant professional
1s {Section 10 of these regulations).

6.2 Assessment Requir
Assessments based upon professional standards are required for all certification areas. Assessment
instruments and passing scores shall be recommended by the Commissioner of Education for Board of

Regents’ approval, The Department of Education shall maintain a current list of required assessments
and passing scores.

6.2.1 Pedagogy Testing
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Any person who is seeking an Educator Certificate in a teaching area shall submit verification of

minimum passing score or higher on the assessment(s) of pedagogy applicable to the certification area
as approved by the Board of Regents.

6.2.2 Content Testing

Any person who is seeking an Educator Certificate in a teaching area shall submit verification of
minimum passing score or higher on the assessment(s} of content/subject matter applicable to the
certification area as approved by the Board of Regents.

6.2.3 Knowledge of Field Testing
Any person who is seeking an Educator Certificate in an adm
submit verification of minimum passing score or higher on
area as approved by the Board of Regents.

ve or support professional area shall
sséssment applicable to the certification

6.2.4 English Language Competency

rtification as specialists/consultants, instructional leaders, or

school counselors must ¢ internship of at least 300 hours.

Applicants for building level administrator certification must complete an internship of at least 300
hours.

7. Initial Routes to Certification
Prospective Educators earn certification through:
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1) Completion of a Rhode Island Approved Educator Preparation Program;

2) Reciprocity based on completion of an approved educator preparation program in another state
within the last five years or holding comparable certification in another state; or

3) Credential Review of the preparation of prospective educators in certification areas in which there is
no approved preparation program in Rhode Island and for certification as Superintendent of
Schools.

The Rhode Island Department of Education will continue to offer the current Transcript Analysis route to

Educator Certification Program
Prospective Educators attain certification by comple;

, as required, of all credits and degrees, issued
the institution;

program of preparation within the last five years for service in
&.level for which certification is sought and has

An attestation by ant that he or she is of good moral character, including disclosure of
any employment, cri al, and certification history; and
7) Additional documentation as appropriate to the type of certificate or permit requested.

7.1.1 Rhode Island Educator Preparation Program Approval Standards
The Rhode Island Education Preparation Program Approval Standards shall guide the review and

approval of educator preparation programs by the Department of Education.

Rhode Island Educator Preparation Program Approval Standards
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standard One: Prospective educators recommended for licensure by Rhode Island Educator Certification
Programs are proficient in the Rhode Island Professional Teacher Standards.

1.01 Assessment, Advisement, Feedback, and Counseling throughout the Program: Prospective
educators are assessed through an ongoing process that begins with admission to the program
and continues through recommendation for licensure. The results of these assessments are
used to monitor candidates’ progress toward meeting the standards and to provide academic
and professional advisement throughout the program.

1.02 Admission into the Program: Prospective educators
based upon clearly articulated criteria that address the
standards for licensure.

mitted to certification programs
idates’ potential to meet the

1.03 Determination of Readiness for Stude
educators demonstrate their readiness foi
evaluation of their performance with resp
Standards.

rnship: Prospective

‘the cooperating teacher or
Lto the Rhode Island Professional

Standard Two: Prospet|
opportunity to acquire
encompassed in the Rhode

Ige, develop the dispositions, and practice the skills that are
“Professional Teacher Standards.

2.01 Professional and Pedagogical Studies: Prospective educators follow a well-planned scope
and sequence of courses and experiences to develop the knowledge, dispositions, and skills
encompassed in: the Rhode Island Professional Teacher standards for teachers; the Rhode
Island Standards for Educational Leaders for administrators; and the appropriate standards from
their professional associations {e.g., International Reading Association {IRA), Council for
Accreditation or Counseling and Related Educational Programs {CACREP), National Association
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of School Psychologists (NASP), Council for Exceptional Children (CEC), American Speech-
Language Hearing Association (ASHA}) for support professionals.

2.02 Subject Matter Knowledge: Prospective educators develop a deep understanding of the
subject matter in their area of certification.

2.03 Technology: Prospective educators develop an understanding of the role of technology in
education and learn how to use technology as an instructional and administrative tool.

2.04 Additional Rhode Island Certification Requirements
additional knowledge and or skills required by Rhod
the Board of Regents for Elementary and Secondary

pective educators develop any
ducationa! law or regulations of

responsibility for educating prospective,
development.

léte purposeful and sequenced
field experiences;ini ng fie iorto* teaching or internship periods.

Through stud i pportunity to experience ali aspects
of teaching. "

3.04 Effective Cooperating Teachers and Internship Supervisors: Approved programs place
prospective educators exclusively with cooperating teachers and internship supervisors whose
practice is consistent with the Rhode Island Professional Teacher Standards. The cooperating
teachers and internship supervisors know how to help prospective educators develop and how
to evaluate prospective educators in order to make a recommendation regarding successful
performance with respect to the standards.
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3.05 Recruit and Provide Professional Development for Cooperating Teachers and Internship
Supervisors: Approved programs recruit cooperating teachers, internship supervisors, or
mentors whose practice is consistent with the Rhode island Professional Teacher Standards and
who are committed to supporting the development of prospective educators. The programs
provide professional development opportunities and other incentives to help these educators
enhance their effectiveness in these roles.

3.06 College/University and School Partnerships: Approved programs establish collaborative and
respectful relationships between college and university fa nd their institution and field-
based educators, their schools, and their school distri t benefit both the institution of

4.01Curricufum: Prospective edxuc;;
to preparing them to be effective t&
curriculum that engages.all student
curricufum als

Ws are shaped by their life experiences. The
affirming attitudes towards individuals from

different ethnic, racial, gender, socio-economic, language, and
se experiences prospective educators examine issues of diversity in
illed cooperating teachers and college and university faculty help the
prospective educators use these experiences to improve their ability to teach students from
diverse backgrounds effectively.

religious groups.
teaching and learni

4.03 An Environment that Values Diversity: Colleges and universities and their educator
preparation programs make issues of socio-cultural awareness, affirmation of diversity, and the
preparation of culturally responsive educators central to their mission. Colleges and universities
establish a campus environment that promotes and sustains a diverse community. They
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capitalize on the community’s diversity to promote deeper understanding of issues of equity
and diversity in our state, our communities, and our schools.

4.04 Faculty: Colleges and universities and the educator preparation programs recruit, hire,
support, and retain a diverse faculty. Prospective educators have the opportunity to learn from
faculty members whose diverse backgrounds enable prospective educators to view their craft
through a wide iens.

4.05 Students: Colteges and universities and their educato
support, and retain a diverse student body. The progra
access to student services, and counseling and mentof

aration programs recruit, admit,

drnission processes, curriculum,
ograms are designed to support the

Hds, and is actively involved in PK-12
{ e;.king Rhode Island Department of

Ity is composed of individuals
ching fields. They exemplify the

relopment: The professional education faculty is
aching, scholarship, and service. They are
Is. Approved programs ensure the ongoing professional

resources, educa inology, and financial resources to support quality programs.

5.04 Professional Community: Approved programs support collaboration among higher
education faculty, school personnel and other members of the professional community to
prepare new educators and to improve the quality of education of children.

5.05 Coherence within and Across Programs: Approved programs ensure that coherence exists
between the Rhode Island Professional Teacher Standards and student outcomes, courses, field
experiences, instruction, and assessment, both within and across programs.
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Standard 6: Rhode Island Educator Preparation Programs engage in a process of regular evaluation to
ensure program improvement.

6.01 Commitment to High Quality and Improvement: Approved programs engage in regular and
systematic evaluations (including, but not limited to, information obtained through student
assessment, and collection of data from students, recent graduates, and other members of the
professional community) and use these findings to improve the preparation of prospective
educators through the modification of the program.

with Other States

m for Educator Certificationina
rrently valid full certificate in
inother state as comparable

7.2 Eligibility for Certification through Recipr
Applicants can attain certification by completing an Approve "
state other than Rhode Island or by demonstrating that {
another state. Reciprocity is recognition of preparation.o certification’
to Rhode Island. Individuals seeking certificatio |
meet Rhode Island testing requirements inthe a

hot English.

Applicants eligible for certification throu
submittal of:

1} Application on

Education;
2) ,,
3) ANscri o institution;; as required, of all credits and degrees, issued

for service in the area of certification and the grade
d has demonstrated competence with respect to

satisfactory evaluat equired Rhode sland assessments;

6) An attestation by th uppklicant that he or she is of good moral character, including disclosure of
any employment, criminal, and certification history; and

7} Additional documentation, as appropriate to the type of certificate or permit requested.

7.3 Credential Review
Applicants for certification in areas that do not have approved programs in Rhode island or for
certification as a Superintendent of Schools can attain certification by submitting credentials that
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demonstrate they meet all certification requirements. These materials must be submitted in a format
prescribed by the Department of Education and are reviewed by the Department.

Applicants eligible for certification through credential review in an area for which there is no approved
program in Rhode Isiand will be reviewed upon submittal of:

1} Application on an official form or through electronic means provided by the Department of
Education;

2) Application fee as established by the Board of Regents;

3} Official transcripts from a regionally accredited instituti
degrees, issued by the registrar or other appropriate "

rfequired, of all credits and
of the institution;

5) Evidence of performance consistent with
required of all certificates as described i

a. Note: The student teaching field req

had two or more docu

setting.

6) Official verification from the testir

yard of Regents;
yproved institution, as required, of all credits and degrees, issued
opriate official of the institution;

Evidence of significantil adership experience in organizations other than schools, including:

a. Professional Experience at a senior level in government, private sector organizations, or
the military including significant operational responsibility and broad general
management experiences, management of complex businesses or business units, or
military command experience;

b. Organizational Leadership Experience that demonstrates strong analytic and problem-
solving skills and the energy, determination, and perseverance to act as an agent of
change in a demanding organization; and
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¢. Interpersonal Leadership Experience that demonstrates strong communication skilis and
the ability to manage complex political relationships.
6) Official verification from the testing agency thatan applicant has achieved a passing score or
satisfactory evaluation on required Rhode Island assessments;
7) An attestation by the applicant that he or she is of good moral character, including disclosure of
any employment, criminal, and certification history;
8) Additional documentation, as appropriate to the type of certificate or permit requested.

8. Types of Certificates

8.1 Full Certificates

Full certification is awarded to candidates who have,
requirements for certification. The Department cation issues the folio
certificates: Initial Educator Certificate; ProfessionaliEducator Certif__icate; an nced Educator

izes different stagesiof development
rtificate is the first full certificate

siworking under an Initial
1 individual after providing

8.1.1 €
1) The first full certific an applicant is an Initial Educator Certificate
a) Duration

i} The Initial Educator Certificate is valid for three years.
b} Conditions for Issuance
i) The applicant meets the degree requirements for the certification area with a degree from a
regionally accredited approved institution;
ii) The applicant is eligible for certification through the completion of a Rhode Island Approved
Educator Preparation Program, reciprocity, or credential review;
iii} The applicant meets all competency and assessment requirements; and
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iv) The applicant meets any additional certification area requirements as specified in Sections

9, 10, and 11 of these regulations.
¢) Conditions for Renewal

i) Ifthe applicant was employed for three years, received three ratings on the state approved
local educator evaluation system, and demonstrated successful practice by providing
evidence of at least one rating of Developing or higher on the state approved local educator
evaluation system, the Initial Educator Certificate will be renewed as a five-year Professional
Educator Certificate,
(1) if the applicant was employed for at least one

certification extensions will be granted until th

"not three years, one year
icant can provide three ratings

will be renewed as a three-year
d) Non-renewal based on performance

i)

$s of certification in these areas the educator is no
v.support professional certification area that

any other administrator certification that requires the applicant to hold that
administrator certificate area will not be renewed.

8.1.2 Professional Educator Certificate
1) The second level of full certificate issued to an applicant who meets the following criteriais a

Professional Educator Certificate
a) Duration
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i) The Professional Educator Certificate is valid for five years.
b) Conditions for Issuance

i) The applicant holds an Initial Educator Certificate;

i) The applicant completed three years as a Rhode Island educator working under the Initial
Educator Certificate and demonstrated successful practice by providing evidence of at least
one rating of Developing or higher on the state approved local educator evaluation system;

¢) Conditions for Renewal

i) if the applicant was employed for five years, received five.ratings on the state approved

local educator evaluation system, and demonstrated
evidence of at least one rating of Developing or hj

essful practice by providing
n the state approved Iocal educator

state approved local

‘Educator Certificate will
be renewed as a seven-year Advanced

(1) if the appllcant was empioyed for at !

y teachmg area, any support professional certification area that

aching certification area will not be renewed. Additionally, ifa

“ertification is not renewed due to performance any administrator
certifications that the educator holds will not be renewed.

{2) When a Professional Initial Educator Certificate in an administrative area is not
renewed based on performance for a specific administrator area, that administrator
area certification and any other administrator certification that requires the applicant to
hold that administrator certificate area will not be renewed.
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{3) When a Professional Educator Certificate in a support professional area is not renewed
based on performance for a specific support professional area, certification in that
specific support professional area will not be renewed.

8.1.3 Advanced Educator Certificate
1) The third level of full certificate issued to an applicant who meets the following criteria is an
Advanced Educator Certificate.
a) Duration
i} The Advanced Educator Certificate is valid for seven yed)
b) Conditions for Issuance
i) The applicant holds a Professional Educator Ce
ii) The applicant completed five years as a Rhod sl €
Professional Educator Certificate and de : i tive practice by providing
proved local educator

evaluation with no rating below Effectivi
¢} Conditions for Renewal
i) If the applicant was employe

fratés highly effective practice by
ighly Effective on the state approved local
ective, the Advanced Educator Certificate will
ator Certificate.

i} ifthe appiiéa
local educator yation system, and ali seven ratings were Ineffective on the state
approved local educator evaluation system, the Advanced Educator Certificate will not be
renewed based on performance.

{1) When an Initial Educator Certificate in a teaching area is not renewed based on
performance for a specific teaching area, that teaching area certification and any other
teaching area certification that requires the applicant to hold that teaching certificate
area will not be renewed. If due to loss of certification in these areas the educator is no
longer certified in any teaching area, any support professional certification area that
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requires holding a teaching certification area will not be renewed. Additionally, if a
teaching area certification is not renewed due to performance any administrator
certifications that the educator holds will not be renewed.

(2) When an Advanced Educator Certificate in an administrative area is not renewed based
on performance for a specific administrator area, that administrator area certification
and any other administrator certification that requires the applicant to hold that
administrator certificate area will not be renewed.

{(3) When an Advanced Educator Certificate in a suppor rofessional area is not renewed
based on performance for a specific support professignal area, certification in that

y Certificates, Expert Residency Preliminary
ertificates provide a basis for identifying the

preliminary certifica
probationary period.

8.2.1 Alternate Route Preliminary Certificate
The Alternate Route Preliminary Certificate is issued to individuals who are enrolled in an approved

Rhode Island Alternate Route Program (see standards in section 8.2.2.1) and who have been offered
employment by a Rhode Island School district.

a) Duration
i) The Alternate Route Preliminary Certificate is valid for one year.

b) Conditions for Issuance
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The applicant for a certificate in a teaching area holds a bachelor’s degree and the applicant
for an administrative area {except for School Business Administrator) or a support
professional area holds an advanced degree from an accredited institution;

The applicant for a certificate in a teaching area has passed all subject matter testing
requirements;

The applicant for a certificate in an administrative or support professional area has passed
all knowledge of field assessment requirements;

The applicant is enrolled in a Rhode Island approved educat
The applicant has successfully completed a pre-servi
preparation;

An employing agency has offered the applican

or preparation program;
d experience as part of

nt and the preparation program

The preparation program and the emp
educator’s performance in the assighmen
The Alternate Route Preli

gved Program for Educator

Certification that is desi ] ivi king on an Alternate Route Preliminary

alternative edu

purposes:

Meet the dema

neet the following standards.

d teachers in high need certification areas

Recruit teachers to staff schools in high need local education agencies (LEAs)

Increase the number of qualified candidates from groups that are underrepresented in the
Rhode Island teaching force

Provide rigorous, high quality preparation through an expedited track to certification

Attract highly motivated individuals who bring subject matter expertise to the profession
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Definitions —

1. Alternative educator preparation program — a program that provides preparation to educator
candidates who serve as teachers of record while completing the approved program. These
programs may be offered by an institution of higher education, a professional organization or a
private service provider.

2. Teacher of record —

i. Teachers that are responsible for content instr “and determining student grades,

or

Approval of program — To be approved by the Rho
educator preparation program must:

cipate in regular program review as
cher Preparation Approval Guidelines.

Meet the Rl Program Approva

Notwithstanding language to the
education or college universiti

Develop a par‘tne_;}
the LEA{s) to hire

traditional and alternative educator preparation programs. Alternative certification programs must

deslgn program components that align to RIPA standards and must:

1. Ensure that candidates meet eligibility requirements for their certificate area prior to entering
an approved program

2. Include rigorous admission criteria that include:
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i. a minimum of a bachelor’s degree from an accredited institution; and for secondary
areas a major in, or closely related to, the intended teaching field or demonstration of
content knowledge by meeting other Regents approved content knowledge measures as
they are developed and contained in R! certification regulations;

ii. a minimum cumulative grade point average of “B” {3.00 on a 4.00 scale) in
undergraduate studies; or in at least 24 semester hours of graduate study;

ii. other admission criteria identified by the progr
Approval standards

meet Rhode island Program

3. include the successful completion of an intensiv e experience, of a minimum of 5

ﬁ ‘Candidates by educators who model
supporting prospective colleagues. Program and

Certification

Individuals
Preliminary Certi
year.

te to certification programs will hold an Alternative Route
llows them to serve as the teacher of record for at least one school

Upon successful completion of all program requirements, state testing requirements and
recommendation for licensure, individuals will be eligible for a Rhode Island initial educator
certificate.

Highly qualified — Program participants will be considered “highly qualified” in NCLB core content areas
under NCLB-Highly Qualified Teacher while working on the Alternative Route Preliminary Certificate if
the program meets NCLB requirements for alternative certification programs.
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8.2.2 Career and Technical Education Preliminary Certificate

The Career and Technical Education Preliminary Certificate is issued in a specific career and technical
education area of certification to individuals who have demonstrated accomplished practice through an
apprenticeship and experience in the specific career and technical area and who have passed a written
and practical exam in the career and technical field, when available.

a) Duration
i} The Career and Technical Education Preliminary Certificate is valid for one year.

b} Conditions for Issuance
i} The applicant holds a high schoo! diploma or a hig
iiy The applicant has five years of work experienc
iii) The applicant has passed a written and practi ja
when available :

ol equivalency diploma;
jecific career and technical area

iv) |f applicable, holds a valid occupationa ification in the'career and technical area
issued by the appropriate Rhode Island
¢) Conditions for Renewai

i} The applicant is enrolled i ust

i)

iii}y The Career an i6h Prefiminary CArtifi be renewed up to six times.
d} Certification A '
i} AllSeconda

e Emergency Preliminary Certificate is issued to an individual who
f field preparation to fill the position while working towards the

a) Duration
i) The Emergency Route Preliminary Certificate is valid for one year.
b} Conditions for issuance
i) The applicant for a certificate in a teaching area holds a bachelor’s degree and the applicant
for an administrative area (except for School Business Administrator) or a support
professional area holds an advanced degree from an accredited institution;
ii) The applicant for an emergency preliminary certificate in a teaching field has sufficient
subject matter preparation to teach in the field but has not demonstrated the level of
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knowledge through the content assessment and the applicant for an emergency preliminary
certificate in an administrative or support professional field has sufficient knowledge of the
field to serve in the assignment but has not demonstrated the level of knowledge through
the knowledge of field assessment;

iii) The employing agency can request an emergency preliminary certificate beginning on july 1
prior to a school year and requests for renewa! can be made in June of the following year;

iv} The agency demonstrates that they have advertised the position and made efforts to
identify and recruit applicants but were unable to find a candidate who is certified and
qualified; and

v) The certificate is valid only in the requesting age

¢) Conditions for Renewal
i)
if)

ighteen hours of graduate credit in the area of speech language
t assure that the individual is under the direct supervision of a

emergency certificate.

8.2.4 Expert Residency Preliminary Certificate

The Expert Residency Preliminary Certificate is issued to individuais who have a bachelor's degree,
demonstrate subject matter proficiency through content examinations, and have met other coursework
or experience requirements specific to individual certification areas.

a) Duration
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i} The Expert Residency Preliminary Certificate is vatid for one year.
b} Conditions for Issuance

i) The applicant for a certificate in a teaching area holds a bachelor’s degree and the applicant
for an administrative area (except for School Business Administrator) or for a support
professional area holds an advanced degree from an approved institution;

i) The applicant has passed all subject matter assessment requirements in teaching
certification areas;

iii} The applicant has passed all knowledge of field assessment requirements in administrative
certification areas; and

iv) The applicant has provided evidence of meeting

er preparation required for specific

¢) Conditions for Renewal
i} The applicant has enrolled in a preparati
program or developed a credential dey

island program prior to first renewal.

preparation program must be
iii) The Expert Residency Preliminai
d) Certification Areas

An applicant rt Residency Preliminary Certificate in Middle Level Education
(added on to an Efementary Education certificate) has demonstrated meeting the content
competencies with a minimum of 21 semester hours in the content field.

iv) An applicant for an Expert Residency Preliminary Certificate in English as a Second Language
holds a general education certificate for Early Childhood, Elementary Education, Middle
Grades Education, Secondary Grades Education, or All Grades Education and has met
assessment requirements for teaching English as a Second Language.

v) An applicant for an Expert Residency Preliminary Certificate in Bilingual and Dual Language

Education holds a general education certificate for Early Childhood, Elementary Education,
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Middie Grades Education, Secondary Grades Education, or Al Grades Education and has met
assessment requirements for teaching English as a Second Language and demonstrated
proficiency in the second language of instruction.

vi) An applicant for an Expert Residency Prefiminary Certificate in Special Education holds a
general education certificate for Early Childhood, Elementary Education, Middle Grades
Education, or Secondary Grades Education and has met assessment requirements for
teaching Special Education.

vii) An applicant for an Expert Residency Preliminary Certificate in Special Education-Deaf and
Hard of Hearing holds a general education certificat arly Childhood, Elementary
Education, Middle Grades Education, or Seconda es Education and has met
assessment requirements for teaching in this fi demonstrated competency in

American Sign Language. :

Impaired holds a general edug
Middle Grades Education, or 5

nary Certificate in District Levet Administrator-
ds a certificate as a building level administrator

as a building level administrator, has met all knowledge

' Ents, and has three years of educational experience in special

education.”

xiii}) An appticant’ xpert Residency Preliminary Certificate in School Business
Administrator hasiat least three years of significant experience as a business administrator
in a non-education context with responsibility in at least two of the following five areas:
financial resource management, human resource management, facility management,
property acquisition and management, and information management.

xiv) An applicant for an Expert Residency Preliminary Certificate in Superintendent of Schools
has met all knowledge of field testing requirements and at least three years of significant
experience as a building administrator or significant leadership in a non-educational context.
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8.2,5 Temporary Initial Educator Preliminary Certificate

A Temporary Initial Educator Preliminary Certificate is issued to an individual who has completed a
program in another state or who is certified in another state and is seeking certification in Rhode island
through reciprocity. To be awarded the Temporary initial Educator Preliminary Certificate the individual
must meet all of the requirements for the Initial Educator Certificate except for assessment
requirements, including the English Language Competency test when applicable.

a) Duration

b} Conditions for Issuance

¢)

i)

i)

iv)

The Temporary Initial Educator Preliminary Ceriificate i¢ valid for one year.

The Department may issue a Temporary Initia ¢ liminary Certificate if an
applicant meets the preparation and eligibility requi nents.for an Initial Educator

passing scores, 4
Once the applicant has met the requira

The applicanth que qualifications that supplement school and district programs;

An employing agency has offered the applicant employment;

The agency has developed a program of support to assist the lecturer with academic and
classroom support and an assurance of regular observation, guidance, and evaluation of the
performance of assigned duties; and

The certificate is valid only in the requesting agency.

Conditions for Renewal

i)
i)

The employing agency recommends renewal based on the educatot’s performance.
The certificate can be renewed annually.
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d) Certification Areas
i)  All Secondary Grade and All Grade teacher certification areas are included.

9. Teacher Certificate Areas
Teacher certification is offered in subject matter areas and for limited grade ranges that qualify the
teacher for specific assignments in Rhode Istand public schools. Certification in teaching areas requires:
a bachelor's degree; completion of an approved teacher preparation program that assures completers
demonstrate pedagogical competencies of the Rhode Island Profes al Teaching Standards and
content competencies prescribed by the appropriate professi 7 assaciation; field experience that
includes a minimum of 12 weeks of student teaching for f\ch":

gtification area and other field -

1) Validity of Certificate:
a) This certificate is

2} Reqguirements:
a)
b}
c)

d)

f)

9.1.2 Early Childhood
1) Validity of Certificate:
a) This certificate is valid for assignment as an Early Childhood Special Education Teacher from
Birth to Grade 2 in Rhode Island Public Schools.
2) Requirements:
a) Holds certification in Early Childhood Education;
b) Has completed an approved program in this certification area;
¢) Holds a bachelor’s degree from a regionally accredited institution;

Education Teacher, Birth through Grade 2
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d} Has completed a minimum of 12 weeks of student teaching in this area and a minimum of 60
hours field experience prior to student teaching;

e) Has demonstrated the pedagogical competencies of the Rhode Island Professional Teaching
Standards (RIPTS};

g) Has demonstrated content competencies as prescribed by the Council for Exceptional Children
{CEC); and
h) Has met all pedagogy and subject matter testing requirements for this certification area.

9.1.3 Early Childhood Bilingual and Dual Language Educati
1) Validity of Certificate:
a) This certificate is valid for assignment as an Early Chilc
Education Teacher in Grades PK-2 in Rhode Island
2) Requirements: i
a) Holds certification in Early Childhood Educa
b} Has completed an approved program in
¢) Holds a bachelor’s degree from a regionally
d) Has completed a minimum of 4
e) Has demonstrated the pedagog
Standards (RIPTS);

f) Has demonstrated content compet
Other Languages (TESOL),

Teacher, Grades PK- 2

Bilingual and Dual Language
ils.

nment as ar:Eariyithildhood English as a Second Language
in Rhode Tstand Public Schools.

Has demonstrated agogical competencies of the Rhode Island Professional Teaching
Standards {RIPTS);

f) Has demonstrated content competencies as prescribed by Teachers of English to Speakers of
Other Languages {TESOL); and
g) Has met all pedagogy and subject matter testing requirements for this certification area.

9.2 Elementary Teacher Certificates
Elementary Education Teacher, Elementary Special Education Teacher, Elementary Bilingual and Dual
tanguage Education Teacher, Elementary English as a Second Language Teacher
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9.2.1 Elementary Education Teacher, Grades 1-6
1) Validity of Certificate:
a) This certificate is valid for assignment as an Elementary Education Teacher in Grades 1-6 in

2)

Rhode Island Public Schools.

Requirements:

a)
b)
c)
d)

e)

f}

9.2.,2

1} Validity of Certificate:

2)

2)

a)

Regquirements:

a)
b)

Requirements:

a)
b}
c)
d)
e)

f)
g)

Has completed an approved program in this certification area;
Holds a bachelor’s degree from a regionally accredited institution;
Has completed a minimum of 12 weeks of student teaching |
hours field experience prior to student teaching;

Has demonstrated the pedagogical competencies of th
Standards (RIPTS};

Has demonstrated content competencies as p 3 f ciation for Childhood
Education International {ACEl) and content i
Has met all pedagogy and subject matter: rtification area.

3:his area and a minimum of 60

sde Island Professional Teaching

Elementary Special Education Teacher,

This certificate is valid for assig ; ecial Education Teacher in Grades 1-6
in Rhode Istand Public Schools. :

Holds certificatio
Has completed
redited institition;

Has completed a mjigim 12 v t teaching in this area and a minimum of 60

Teacher in Grad e Island Public Schools.

Holds certification in Elementary Education;

Has completed an approved program in this certification area;
Holds a bachelor’s degree from a regionally accredited institution;
Has completed a minimum of 45 hours of practicum in this area;

Has demonstrated content competencies as prescribed by Teachers of English to Speakers of
Other Languages (TESOL};

Mas met all pedagogy and subject matter testing requirements for this certification area; and
Has demonstrated proficiency in the second language of instruction.
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9.2.4 Elementary English as a Second Language Education Teacher, Grades 1-6

1) Validity of Certificate:

a) This certificate is valid for assignment as an Elementary English as a Second Language Education
Teacher in Grades 1-6 in Rhode Island Public Schools.

2} Requirements:
a) Holds certification in Elementary Education;
b) Has completed an approved program in this certification ares;
¢} Holds a bachelor's degree from a regionally accredited institutic

Other Languages (TESOL); and
) Has met all pedagogy and subject matter testing 1ts:for this certification area.

9.3 Middle Grades Teacher Certificates: ‘
atics Teacher, Middle
jecial Edug

Educators can attain Middle Grades Certif
Grades English, Mathematics, Science, or
Option 2. Extend an Elementary.Education
Biology, Chemistry, En liscience,

hours field expe Fto student teaching;
d) Has demonstrated the:pédagogical competencies of the Rhode island Professional Teaching
Standards {RIPTS});

e} Has demonstrated content competencies as prescribed by the National Council of Teachers of
English {NCTE); and :
f) Has met ail pedagogy and subject matter testing requirements for this certification area.

Option Two: Middle Grades English Teacher Certification as an extension of an Elementary
Education Certificate
a) Has completed an approved program in this certification area;
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b} Holds a bachelor’s degree from an approved institution;
¢) Holds certification in Elementary Education;
d) Has completed a minimum of 45 hours of practicum in this certification area;

e) Has demonstrated content competencies as prescribed by the National Council of Teachers of
English {NCTE) with a minimum of 21 semester hours of coursework in English; and
f) Has met all subject matter testing requirements for this certification area.

Option Three: Middle Grades English Teacher Certification as an extension of a Secondary Grades
English Teacher %

a) Has completed an approved program in this certificati A

b) Holds a bachelor’s degree from a regionally accredi
¢} Holds certification in Secondary Grades Enghs

d) Has completed a minimum of 45 hours of prat

9.3.2 Middle Grades Mathematics Teacher;
1} Validity of Certificate:
a) This certificate is valid for assi
Rhode Istand Public Schools.

2) RequirementS'

erin Grades 5-8 in

a)

a) Hascompleted & d program in this certification area;

b} Holds a bachelor’s degree from an approved institution;

¢) Holds certification in Elementary Education;

d) Has completed a minimum of 45 hours of practicum in this certification area;
)

Has demonstrated content competencies as prescribed by the National Counci! for Teachers of
Mathematics (NCTM) with a minimum of 21 semester hours of coursework in mathematics; and
f} Has met all subject matter testing requirements for this certification area.
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Option Three: Middle Grades Mathematics Teacher Certification as an extension of a Secondary
Grades Mathematics Teacher

a) Has completed an approved program in this certification area;

b) Holds a bachelor’s degree from a regionally accredited institution;

c) Holds certification in Secondary Grades Mathematics; and

d) Has completed a minimum of 45 hours of practicum in this certification area.

9.3.3 Middle Grades Science Teacher, Grades 5-8

1

2)

Validity of Certificate:
a) This certificate is valid for assignment as a Middle Gra

Rhode Island Public Schools.
Requirements:

ience Teacher in Grades 5-8 in

a) Has completed an approved program in

b) Holds a bachelor’s degree from an approve

¢} Has completed a minimum of 12 weeks of s
hours field experience prior ¢

d} Has demonstrated the pedagog
Standards (RIPTS);

e) Has demonstrated C

f) Has met all ped;
Option Two: Middle

Education Certificate

T

e

Option Three: Middle < Science Teacher Certification as an extension of a Secondary Grades
Biology, Chemistry, General Science, or Physics Teacher

a) Has completed an approved program in this certification area;

b) Holds a bachelor’s degree from a regionally accredited institution;

c) Holds certification in Secondary Grades Biology, Chemistry, General Science, or Physics; and
d) Has completed a minimum of 45 hours of practicum in this certification area.

9.3.4 Middle Grades Social Studies Teacher, Grades 5-8
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1} Validity of Certificate:

2)

9.3.5 Middle Grades
1} Validity of Certificate:

a) This certificate is valid for assignment as a Middle Grades Social Studies Teacher in Grades 5-8 in
Rhode Island Public Schools.

Reguirements:

Option One: Middle Grades Social Studies Teacher Certification

a) Has completed an approved program in this certification area;

b) Holds a bachelor’s degree from an approved institution;

¢} Has completed a minimum of 12 weeks of student teaching
hours field experience prior to student teaching;

d} Has demonstrated the pedagogical competencies of ti
Standards {RIPTS);

e} Has demonstrated content competencies as prest heNational Council for the Social
Studies{NCSS); and '
f) Has met all pedagogy and subject matte

Ihis area and a minimum of 60

de Island Professional Teaching

ng requirements for rtification area.

Option Two: Middle Grades Sccial Studies Teac
Education Certificate
a)
b)
c)
d)

an Elementary

urs of coursework in Social Studies; and
; for this certification area.

ucation Teacher, Grades 5-8

a) This certificate is valid for assignment as a Middle Grades Special Education Teacher in Grades 5-

8 in Rhode Island Public Schools.

iy Educators who hold certification in Elementary Education, Elementary Special Education,
and Middle Grades Education in a content field are also eligible for assignment as a Middle
Grades Special Education Teacher in Grades 5-8 in Rhode Island Public Schools without
adding the specific Middle Grades Special Education Teacher Grades 5-8 certification area.

i) Educators who hold certification in Secondary Grades certification in a content field,
Secondary Special Education, and Middle Grades Education in a content field are also
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eligible for assignment as a Middle Grades Special Education Teacher in Grades 5-8 in Rhode
Istand Public Schools without adding the specific Middle Grades Special Education Teacher
Grades 5-8 certification area.
2} Requirements:

a) Holds certification in Middle Grades English, Mathematics, Science or Social Studies;

b) Has completed an approved program in special education;

c) Holds a bachelor’s degree from a regionally accredited institution;

d) Has completed a minimum of 12 weeks of student teaching in this area and a minimum of 60

hours field experience prior to student teaching;

e) Has demonstrated content competencies as prescrib
{CEC); and
fi Has met all pedagogy and subject matter testi

e Council for Exceptional Children

Fementsifor this certification area.

9.3.6 Middle Grades Bilingual and Dual Lan
1) Validity of Certificate: :
a) This certificate is valid for assignment as a

i) Educators who hold certif
Language Education, and

tasa Ni:dd!e Grades Bilinguat and Dual Language
sland Public Schools without adding the specific
cation Teacher Grades 5-8 certification area.

tom a regiohally accredited institution;
45 hours of practicum in this area;

Other Languages (]
f} Has met all pedago {'subject matter testing requirements for this certification area; and
g} Has demonstrated pro u:lency in the second language of instruction.

9.3.7 Middle Grades English as a Second Language Education Teacher, Grades 5-8
1) Validity of Certificate:
i} This certificate is valid for assignment as a Middle Grades English as a Second Language
Education Teacher in Grades 5-8 in Rhode Island Public Schools.

i) Educators who hold certification in Elementary Education, Elementary English as a Second
Language Education, and Middle Grades Education in a content field are also eligible for
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assignment as a Middle Grades English as a Second Language Education Teacher in Grades
5-8 in Rhode Island Public Schools without adding the specific Middle Grades English as a
Second Language Education Teacher Grades 5-8 certification area.
ifi) Educators who hold certification in Secondary Grades certification in a content field,
Secondary English as a Second Language Education, and Middle Grades Education in a
content field are also eligible for assignment as a Middle Grades English as a Second
Language Education Teacher in Grades 5-8 in Rhode Island Public Schools without adding
the specific Middle Grades English as a Second Language Education Teacher Grades 5-8
certification area.
2} Requirements:
a) Holds certification in Middle Grades English, Mathem
b) Has completed an approved program in this certifi
c) Holds a bachelor’s degree from a regionally accredi
d} Has completed a minimum of 45 hours of
e) Has demonstrated content competencie
Other Languages (TESOL); and
f) Has met all pedagogy and subject matter testmg

cience or Social Studies;

9.4 Secondary Grades Teachg
Secondary Grades Agriculture Teacher, S& Teacher, Secondary Grades Business
Education Teacher, Secondary Grades Car ; econdary Grades Chemistry
Teacher, Secondary GradesEnglish ' cience Teacher, Secondary
Grades Mathematics T - : ‘ econdary Grades Social Studies

d) Has completed a minimum of 12 weeks of student teaching in this area and a minimum of 60
hours field experience prior to student teaching;

e) Has demonstrated the pedagogical competencies of the Rhode Island Professional Teaching
Standards (RiPTS);

f) Has demonstrated content competencies as prescribed by the American Association for
Agricultural Education (AAAE); and
g) Has met all pedagogy and subject matter testing requirements for this certification area.

9.4.2 Secondary Grades Biology Teacher, Grades 7-12
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Validity of Certificate:

a) This certificate is valid for assignment as a Secondary Grades Biology Teacher in Grades 7-12 in
Rhode island Public Schools.

Requirements:

a}) Has completed an approved program in this certification area;

b} Holds a bachelor’s degree from a regionally accredited institution;

¢) Has completed a major or the equivalent in Biology or a closely related field;

d) Has compteted a minimum of 12 weeks of student teaching |
hours field experience prior to student teaching;

e} Has demonstrated the pedagogical competencies of t}i
Standards (RIPTS);

f) Has demonstrated content competencies as p|
Association (NSTA); and :
g) Has met all pedagogy and subject matter:

this area and a minimum of 60

de island Professional Teaching

Validity of Certificate:
a) This certificate is valid for assigr ' es Business Education Teacher in
Grades 7-12 in Rhode Island Public Scl
Requirements:
a) Has completed a
b) Holds a bachelgf:
c)
d)

ution;
iness Education or a closely related field;
t teaching in this area and a minimum of 60

Validity of Certificate

a) This certificate is vi assignment as a Secondary Grades Career and Technical Education
Teacher in Grades 7-12 in the specific career and technical education area of certification in
Rhode Isiand Public Schools.

Reguirements:

a} Has completed an approved program in this certification area;

b) If applicable, holds a valid occupational license/certification in the career and technical area
issued by the appropriate Rhode Island governing body;

¢} Holds a bachelor's degree from a regionally accredited institution;
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d) Has completed a minimum of 12 weeks of student teaching in this area and a minimum of 60
hours field experience prior to student teaching;

e} Has demonstrated the pedagogical competencies of the Rhode Istand Professional Teaching
Standards (RIPTS);

f) Has demonstrated content competencies as prescribed by the appropriate association for the
specific career and technical area, when available;

Has five years of work experience in the specific career and technical area; and
h) Has met all pedagogy and subject matter testing requirements for this certification area.

2

o
—

9.4.5 Secondary Grades Chemistry Teacher, Grades 7-

1} Validity of Certificate: “
a) This certificate is valid for assignment as a Second VGt ‘hemistry Teacher in Grades 7-12

in Rhode Island Public Schools.

2} Requirements:
a) Has completed an approved program in
b)
c)
d)

hours field experience prior to stt
e} Has demonstrated the pedagogical'cd
Standards (RIPTS); ¢

Has completed e equivalent in English or a closely related field;

d) Has completed a m im of 12 weeks of student teaching in this area and a minimum of 60
hours field experience prior to student teaching;

e) Has demonstrated the pedagogical competencies of the Rhode island Professional Teaching
Standards (RIPTS);

£} Has demonstrated content competencies as prescribed by the Nationa! Council of Teachers of
English {NCTE); and

g) Has met ali pedagogy and subject matter testing requirements for this certification area.

9.4.7 Secondary Grades General Science Teacher, Grades 7-12
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1) Validity of Certificate:
a) This certificate is valid for assignment as a Secondary Grades General Science Teacher in Grades
7-12 in Rhode Istand Public Schools.
2) Requirements:
Option One .
a) Has completed an approved program in this certification area;
b) Holds a bachelor’s degree from a regionally accredited institution;
¢} Has completed a major or the equivalent in General Science or a closely related field;
d) Has completed a minimum of 12 weeks of student teachi
hours field experience prior to student teaching; x
e) Has demonstrated the pedagogical competencies

this area and a minimum of 60

sland Professional Teaching

Standards (RIPTS);
h) Has demonstrated content competencies a ri | Science Teachers
Association {NSTA}; and c
f) Has met all pedagogy and subject matter tification area.
Option Two

a) Hold certification in any other tWo.of the other
Chemistry, Physics) as directed '

9.4.8 Secondary Grades Mathemati
1) Vvalidity of Certificate:

a) This certificate | thematics Teacher in Grades 7-

Mathematics (N

g) Has met all pedagogy-and subject matter testing requirements for this certification area.

9.4.9 Secondary Grades Physics Teacher, Grades 7-12
1) Validity of Certificate:
a) This certificate is valid for assignment as a Secondary Grades Physics Teacher in Grades 7-12 in
Rhode Istand Public Schools.
2) Requirements:
a) Has completed an approved program in this certification area;
b) Holds a bachelor's degree from a regionally accredited institution;
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9.4.10 Secondary Grades Social Studies Teacher, Grades i
1) Validity of Certificate:

a)

2} Requirements:

a)
b)
c)

d)

e)

2} Reguirements
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Has completed a major or the equivalent in Physics or a closely related field;

Has completed a minimum of 12 weeks of student teaching in this area and a minimum of 60
hours field experience prior to student teaching;

Has demonstrated the pedagogical competencies of the Rhode Island professional Teaching
Standards (RIPTS});

Has demonstrated content competencies as prescribed by the National Science Teachers
Association {NSTA}; and
Has met all pedagogy and subject matter testing requirements for this certification area.

ocial Studies Teacher in Grades 7-
also valid foriteaching secondary history,
cience, and sociolog;.,

This certificate is valid for assignment as a Second
12 in Rhode Island Public Schools. This certifical
anthropology, economics, geography, politi

Has demonstrated:co
Studies:(NCSS); and

Grades LI—

Holds certificati ary Grades Agriculture, Biology, Business Education, Chemistry,
English, General Sci #Mathematics, Physics or Social Studies;

Has completed an approved program in this certification area;

Holds a bachelor's degree from a regionally accredited institution;

Has completed a minimum of 12 weeks of student teaching in this area and a minimum of 60
hours field experience prior to student teaching;

Has demonstrated content competencies as prescribed by the Council for Exceptional Children
(CEC); and
Has met all pedagogy and subject matter testing requirements for this certification area.
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9.4.12 Secondary Grades Bilingual and Dual Language Education Teacher, Grades 7-12
1) Validity of Certificate:
é) This certificate is valid for assignment as a Secondary Grades Bilingual and Dual Language
Education Teacher in Grades 7-12 in Rhode Island Public Schools.
2) Regquirements:
a} Holds certification in Secondary Grades Agriculture, Biology, Business Education, Chemistry,
English, General Science, Mathematics, Physics or Social Studies;
b) Has completed an approved program in this certification are
¢) Holds a bachelor’s degree from a regionally accredited in
d) Has completed a minimum of 45 hours of practicumi |

e) Has demonstrated content competencies as presc
Other Languages {TESOL); ;

f) Has met ail pedagogy and subject matter te

g) Has demonstrated proficiency in the sec

on;

hers of English to Speakers of

 requirements foF;
anguage of instructio

is certification area; and

9.4,13 Secondary Grades English as a Second U ati prsGrades 7-12
1) Validity of Certificate: ’
a) This certificate is valid for assig
Education Teacher in Grades 7-

2) Reguirements:
a)

oz

Teacher, All Grades Fa
Library Media Teacher, usic Teacher, All Grades Physical Education Teacher, All Grades
School Nurse Teacher, All G sTechnology Education Teacher, All Grades Theatre Teacher, All Grades
World Language Teacher, Special Education ~ Deaf and Hard of Hearing Teacher, Special Education —
Visually Impaired Teacher, Special Education- Severe and Intellectual Disability Teacher, All Grades
Bilingual and Dual Language Education Teacher, All Grades English as a Second Language Teacher

9.5.1 All Grades Adapted Physical Education Teacher, Grades PK-12
1) Validity of Certificate:
a) This certificate is valid for assignment as an All Grades Adapted Physical Education Teacher in
Grades PK-12 in Rhode Island Public Schools.
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2) Requirements:
a) Holds certification in All Grades Physical Education;
b) Has completed an approved program in this certification area;
¢) Holds a bachelor’s degree from a regionally accredited institution;
d) Has completed 45 hours of practicum;
e) Has demonstrated the pedagogical competencies of the Rhode island Professional Teaching
Standards (RIPTS);

a) Has demonstrated content competencies as prescribed by
and Physical Education (NASPE); and
f} Has met all pedagogy and subject matter testing requi

National Association for Sport

s for this certification area.

9,5.2 All Grades Art Teacher, Grades PK-12
1) Validity of Certificate:
a) This certificate is valid for assignment as 3 )
island Public Schools.
2) Requirements: :
a) Has completed an approved program in this cert
b} Hoids a bachelor’s degree from:
¢) Has completed a major orthe e
d)

irades Art Teachet

e} Has demonst
Standards (RI

2} Requirements: %

a) Has completed an. program in this certification area;

b} Holdsa bachelor’s e f}om a regionally accredited institution;

¢) Has completed a major or the equivalent in Dance or a closely related field;

d) Has completed a minimum of 12 weeks of student teaching in this area and a minimum of 60
hours field experience prior to student teaching;

e) Has demonstrated the pedagogical competencies of the Rhode island Professional Teaching
Standards (RIPTS);

f) Has demonstrated content competencies as prescribed by the National Dance Association
(NDAY}; and
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g) Has met all pedagogy and subject matter testing requirements for this certification area.

9.5.4 All Grades Family and Consumer Science Teacher, Grades PK-12

1)

2)

9.5.5 All Grades Health Teacher, Grades P

1

2)

Validity of Certificate:

a) This certificate is valid for assignment as an All Grades Family and Consumer Science Teacher in
Grades PK-12 in Rhode Island Public Schools.

Requirements:

a) Has completed an approved program in this certification area;

b} Holds a bachelor’s degree from a regionally accredited in

¢} Has completed a major or the equivalent in Family and
field;

d) Has completed a minimum of 12 weeks of stud
hours field experience prior to student teachin

e) Has demonstrated the pedagogical compe:
Standards (RIPTS);

f)  Has demonstrated content competencies as‘ b
and Consumer Sciences (AAFCS}z:and
g) Has met all pedagogy and subjé

er Science or a closely reiated
this area and a minimum of 60

rofessional Teaching

American Assciation of Family

testing réq ents for this certification area.

Validity of Certificate:

a) This certificate is; cher in Grades PK-12 in Rhode
island Public S¢)

Requirements:

a)

b}

c) .

d)

e)

f)

Education {AAHE

g) Has metall pedagég. ubject matter testing requirements for this certification area.

9.5,6 All Grades Library Media Teacher, Grades PK-12

1)

2)

Validity of Certificate:

a) This certificate is valid for assignment as an All Grades Library Media Teacher in Grades PK-12 in
Rhode island Public Schools.

Reguirements:

a) Has completed an approved program in this certification area;

b} Holds a bachelor’s degree from a regionally accredited institution;
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9.5.7

1} Validity of Certificate:

a}

2) Requirements:

a)
b)
c}
d)

9.5.9
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Has completed a major or the equivalent in Library Media or a closely reiated field;

Has completed a minimum of 12 weeks of student teaching in this area and a minimum of 60
hours field experience prior to student teaching;

Has demonstrated the pedagogical competencies of the Rhode Island Professional Teaching
Standards (RIPTS);

Has demonstrated content competencies as prescribed by the American Library Association
{ALA); and
Has met all pedagogy and subject matter testing requirem

ts for this certification area.

All Grades Music Teacher, Grades PK-12

This certificate is valid for assignment as an All Gr. eacher in Grades PK-12 in Rhode

Island Public Schools.

Has completed an approved program in

dited institytion; :
: y related fieid;

Has completed a minimum of 1
hours field experience priorto s
Mas demonstrated the pedagogié
Standards {RIPTS ;

ogram in this certification area;
, a regionally accredited institution;

Has completed a e equivalent in Physical Education or a closely related fieid;

Has completed a mi ,_rnyof 12 weeks of student teaching in this area and a minimum of 60
hours field experience prior to student teaching;

Has demonstrated the pedagogical competencies of the Rhode Island Professional Teaching
Standards (RIPTS);

Has demonstrated content competencies as prescribed by the National Association for Sport
and Physical Education (NASPE); and
Has met all pedagogy and subject matter testing requirements for this certification area.

All Grades School Nurse Teacher, Grades PK-12
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1)

2)

9.5.10 All Grades Technology Educat
1} Validity of Certificate:

2} Reguirements:
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Validity of Certificate:

a) This certificate is valid for assignment as an All Grades School Nurse Teacher and as a Health
Teacher in Grades PK-12 in Rhode Island Public Schools.

Requirements:

a) Has completed an approved program in this certification area;

b} Holds a bachelor’s degree from a regionally accredited institution;

c) Has completed a professional nursing program;

d) Has three years of documented experience as a profession

e) Has a current Rhode Island Nursing License;

f}  Has completed a minimum of 12 weeks of student tea
hours field experience prior to student teaching; .

g) Has demonstrated the pedagogical compete
Standards (RIPTS);

h) Has demonstrated content competencie
(ANA); and

n this area and a minimum of 60
d Professional Teaching

rescribed by the Amer urses Association

a) This certificate is vall i es,  Education Teacher in Grades

a) Has completed

iation (ITEEA); and
bject matter testing requirements for this certification area.

9.5.11 All Grades Theatre Teacher, Grades PK-12
1} Validity of Certificate:

a) This certificate is valid for assignment as an All Grades Theatre Teacher in Grades PK-12 in
Rhode Island Public Schools.

2} Requirements:

a) Has completed an approved program in this certification area;
b} Holds a bachelor’s degree from a regionally accredited institution;
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1) Validity of Certificate:

a)

2} Requirements:

a)
b)
c)
d)

e)
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Has completed a major or the equivalent in Theatre or a closely related field;

Has completed a minimum of 12 weeks of student teaching in this area and a minimum of 60
hours field experience prior to student teaching;

Has demonstrated the pedagogical competencies of the Rhode Island Professional Teaching
Standards (RIPTS);

Has demonstrated content competencies as prescribed by the Educational Theatre Association
{EDTA); and

Has met all pedagogy and subject matter testing requirements for this certification area.

This certificate is valid for assignment as an All Gra
language in Grades PK-12 in Rhode Island Pu

ridiLanguage Teacher in a specific

Has completed an approved program in
Holds a bachelor’s degree from a regionally ac ited institution;

tanguage or a closgly related field;

hours field experience priorto s
Has demonstrated the pedagogic

f}

g
9.5.13 All
1) Valid

a)

Education (any;
Has completed g
Holds a bachelor’s

program in this certification area;
from a regionally accredited institution;

Has completed a minimum of 12 weeks of student teaching in this area and a minimum of 60
hours field experience prior to student teaching;

Has demonstrated the pedagogical competencies of the Rhode Island Professional Teaching
Standards (RIPTS});

Has demonstrated content competencies as prescribed by the Council for Exceptional Children
(CEC);

Has demonstrated competency in American sign language; and

Has met all pedagogy and subject matter testing requirements for this certification area.
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9.5.14 All Grades Special Education - Visually Impaired Teacher
1} Validity of Certificate:
a} This certificate is valid for assignment as a Special Education — Visually Impaired Teacher in
Grades PK-12 in Rhode Island Public Schools.
2} Requirements:
a) Holds certification in Early Childhood Education, Elementary Education, Middle Grades

b) Has completed an approved program in this certification:
¢} Holds a bachelor’s degree from a regionally accred
d) Has completed a minimum of 12 weeks of student

e) Has demonstrated the pedagogical compe

f) Has demonstrated content competencies as p scribed by
(CEC);

g) Has demonstrated competen

h} Has met all pedagogy and subje

1/01/2015]
1) Validity of Certifica

2)

Standards (RIPTS);

f} Has demonstrated content competencies as prescribed by the Council for Exceptional Children
(CEC);
g) Has met all pedagogy and subject matter testing requirements for this certification area.

9.5.16 All Grades Bilingual and Dual Language Education Teacher, Grades PK-12
1) Validity of Certificate:
a) This certificate is valid for assignment as an All Grades Bilingual and Dual Language Education
Teacher in Grades PK-12 in Rhode Island Public Schools.
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2} Reguirements:
a) Holds certification in any All Grades content area;
b) Has completed an approved program in this certification area;
¢} Holds a bachelor’s degree from an approved institution;
d) Has completed a minimum of 45 hours of practicum in this area;

e) Has demonstrated content competencies as prescribed by Teachers of English to Speakers of
Other Languages (TESOL);

f) Has met all pedagogy and subject matter testing requirements for this certification area; and

g) Has demonstrated proficiency in the second language of in jon.

9.5.17 All Grades English as a Second Language Edu “ cher, Grades PK-12

1} Validity of Certificate:

a} This certificate is valid for assignment as an All G cond Language Education

a) Holds certification in any All Grades contentares
b} Has completed an approved program in this cer
¢) Holds a bachelor’s degree fro
d) Has completed a minimum of 4

e) Has demonstrated content compet ) i hers of English to Speakers of
Other Languages {TESOL); and '
f) Has met all pedag ubj € i JNirements for this certification area.

ation‘in administrator areas requires: an advanced
»n of an approved educator preparation program

level administrato
area.

10.1 Building Level inistrator Certificates

10.1.1 Building Level Administrator
1} Validity of Certificate:

a) This certificate is valid for assignment as a Building Level Administrator in Grades PK-12 in Rhode
Island Pubiic Schools.
2) Requirements:
a) Has completed an approved program in this certification area;
b} Holds an advanced degree from a regionally accredited institution;
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¢) Has completed a minimum of a 300 hour internship in this area;

d) Has three years of PK-12 professional education experience;

e) Has demonstrated the professional competencies of the Rhode Island Standards for Educational
Leadership (RISEL) with an emphasis on the content required of a building level administrator;

f} Has demonstrated content competencies as prescribed by the National Policy Board for
tducational Administration (NPBEA); and
g} Has met all knowledge of field testing requirements for this certification area.

10.2 District Level Administrator Certificates

10.2.1 District Level Administrator - Curriculum, Instx and Assessment

1) Validity of Certificate:
a) This certificate is valid for assignment as a Distri
and Assessment in Grades PK-12 in Rhode |
2) Requirements:
a) Holds certification as Building Level Administr;
b} Has completed an approved pro
¢} Holds an advanced degree fro

d) Has demonstrated the profession
Leadership (RISEL} with an emphas
instruction, and assessment admini

tor- Curriculum, Instruction,

Has three years of jonal education experience in teaching Special Education, as a speech
and language pathologist, as a school social worker, oras a school psychologist;

@) Has demonstrated the professional competencies of the Rhode Island Standards for Educational
Leadership (RISEL) with an emphasis on the content required of a district level special education
administrator;

f) Has demonstrated content competencies as prescribed by the National Policy Board for
Educational Administration (NPBEA);

g} Has demonstrated the professional competencies prescribed by the Council for Exceptional
Children (CEC) for advanced content knowledge; and

Certification Regulations Page 74 08-24-11 BOR Draft



STATE OF RHODE ISLAND
REGULATIONS
of the
BOARD OF REGENTS FOR ELEMENTARY AND SECONDARY EDUCATION

h) Has met all knowledge of field testing requirements for this certification area.

10.2.3 School Business Administrator
1) Validity of Certificate:

2)

10.2.4 Superintendent of Schools

1)

2)

a) This certificate Is valid for assignment as a School Business Administrator in Grades PK-12 in
Rhode Istand Public Schools.

Requirements:

a) Has completed an approved program in this certification area;

b) Holds a bachelor’s degree;

¢) Three years of professional experience in financial mana;

d) Has demonstrated the professional competencies
Leadership (RISEL) with an emphasis on the conter
and

nt or school business operations;
de Island Standards for Educational
f.a schoo! business administrator;

e} Has demonstrated content competencies: i { ion of School Business
Officials International (ASBO).

Validity of Certificate:
a) This certificate is valid for assig i of Schools in Grades PK-12 in Rhode

island Public Schools.
Requirements:

a) Has completed
b) redited institution;
c) has significant ieadership experience in

Support Professional certification:is offered in specific fields and for specific grade ranges that qualify
the support professional for spécific assignments in Rhode island public schools, Certification in support
professional areas requires: an advanced degree; completion of an approved educator preparation
program that assures completers demonstrate the competencies within the certification field prescribed
by the appropriate professional association; field experience that includes a minimum of a 300 hour
internship for instructional leaders, specialists/consultants, and school counselor certification areas; and
passing scores on any knowledge of field testing required for the certification area.

11.1 Instructional Certificates
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11.1.1 Instructional Leader [Effective 1/01/2015]
1) Vvalidity of Certificate:
a) This certificate is valid for assignment as an Instructional Leader in grades PK-12 in Rhode sland
Public Schools.
2) Requirements:
a) Holds certification as a Rhode Island teacher or support professional;
b} Three years of teaching experience;
c) Has completed an approved program in this certitication are;
d) Holds an advanced degree from a regionally accredited in \
e) Has completed a minimum of 300 hours of internshi

f} Has demonstrated field competencies as prescrib
Consortium

on;
“area; and
her Leadership Exploratory

11.2 Related Service Providers

11.2.1 School Counselor
1} Validity of Certificate:
a) This certificate is valid for ass
Public Schools.
2} Requirements:

fit.as a School or in Grades PK-12 in Rhode Island

a) Hascompletedana
b) itution;
c) fnship in thisiarea;

d) Has demonstrated;field
Counseling and Related
e} H ) :

r S ibed by the Council for the Accreditation of

a) ‘program in this certification area;
b) Holds an advance school psychology from a regionally accredited institution;

¢} Has demonstrated field competencies as prescribed by the National Association of School
Psychologists (NASP); and
d) Has met all knowledge of field testing requirements for this certification area.

11.2.3 School Social Worker
1} Validity of Certificate:

a) This certificate is valid for assignment as a School! Social Worker in Grades PK-12 in Rhode Island
Public Schools.
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2) Requirements:
a) Has completed an approved program in this certification area;
b} Holds a master’s degree in social work;
¢} Currently a licensed clinical social worker by the Rhode Isiand Board of Registration for Social
Workers;

d) Has demonstrated field competencies as prescribed by the National Association of Social
Workers; and

¢) Has met all knowledge of field testing requirements for this certification area.

11.2.4 Speech and Language Pathologist
1) Validity of Certificate:
a) This certificate is valid for assignment as a Speech’ gifage Pathologist in Grades PK-12 in
Rhode Istand Public Schools.
2} Requirements:
a) Has completed an approved program in
b} Holds an advanced degree in Speech and La
institution;
¢} Has demonstrated field compe
Association (ASHA); and
d) Has met all knowledge of field testi)

1} Validity of Certificate

rtificate is valid for. I zlish as a Second Language Specialist/Consultant

rtification as‘a
ars of teachin

g) Has met all knowledge of field testing requirements for this certification area

11.3.2 Mathematics Specialist/Consultant [Effective 1/01/2015]
1) Validity of Certificate:
a) This certificate is valid for assignment as a Mathematics Specialist/Consultant in Grades PK-8 in
Rhode Island Public Schools.
2) Requirements:
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a) Holds certification as a Rhode Island teacher;

b} Three years of teaching experience;

¢) Has completed an approved program in this certification area;

d) Holds an advanced degree from a regionally accredited institution;
e) Has completed a minimum of 300 hours of internship in this area;

f} Has demonstrated field competencies as prescribed by the Association of Mathematics Teacher
Educators (AMTE) for an Elementary Specialist; and
g} Has met all knowledge of field testing requirements for this certification area.

11.3.3 Reading Specialist/Consultant

1)} Validity of Certificate:
a) This certificate is valid for assignment as a Readin

Rhode Istand Public Schools.

2} Reguirements:
a) Holds certification as a Rhode Island tea
b) Three years of teaching experience;
¢) Has completed an approved
d) Holds an advanced degree from
e) Hascompleted a minimum of 3

f) Has demonstrated field competenc
(IRA}; and
g) Has metall kno

consultant in Grades PK-12 in

12.Permits

2} Duration:
a) The Athletic Coac
3} Conditions for issuance:
a) The applicant has successfully compieted the minimum of the following courses within three
years prior to the application for the permit:
i} a Red Cross First Aid and Cardio Pulmonary Resuscitation (CPR} course or comparable course
approved by the Department of Education; and
i} a Fundamentals of Coaching course.
4) Conditions for renewal:

i5 issued for five years.
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a) Evidence of a currently valid Red Cross first aid/CPR card and completion of a course approved
by the Rhode Island Interscholastic League.

12.2 Substitute Teacher Permit
1) Validity of Permit: ‘
a) This permit is valid to serve as a day-to-day substitute teacher in Rhode Island pubiic schools. It

is valid only for teaching areas, not administrative and support professional areas.
2) Duration:

a) This permit is valid for one year.
3) Conditions for Issuance:
a) The applicant has a bachelor’s degree (see additio
below)
4) Conditions for Renewal
a) None
5) Additional Requirements

nents for specific areas listed

monstrate the required subject matter
Jurs of coursework and a passing score on the

area and who want to adq
competencies in the new

Teach i | Language can add certification in another World
Language i equi petency in the new area with a minimum of 24 hours of
coursework a : matter examination in the new field.

of these regulations for the ey ifea of certification. Preparation programs shall tailor program
expectations to acknowledge™ i commonalities across related certification areas and only require that
the candidates develop and demonstrate the additional knowledge and skills required for the new
certification area. In certification areas for which there is no approved Rhode Island approved educator
preparation program, the Department of Education will review an applicant’s preparation and readiness
for certification through the credentiai review process.

14. Reinstatement
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Certificates can be reinstated for two reasons — reinstatement for certificate expiration and
reinstatement for performance-related non-renewed certifications. Individuals seeking to reinstate
certifications due to active duty while in the United States Military shall renew their certifications as
outlined in Rhode island General Laws 30-20-1.

14.1 Reinstatement for Certificate Expiration

An educator who has met all requirements for certificate renewal but did not renew the certificate prior
to its expiration date is eligible to reinstate the certificate for up to fiye years from the expiration date
subject to any changes in regulations that occurred between the ation of the certificate and the
date of reinstatement. '

If more than five years have elapsed since the expiration o
for and meet requirements for an initial certificate, i
requirements as part of an approved program.

, the educator must reapply
ompetency and assessment

ing meeting al

Requirements for reinstatement:

met; and
¢ Submit a reinstate

plicatiol
nd appropriate certification fees;
consistent with the performance-related concerns;
i supervised practice; and

¢ Submit attestation of.re

Board.

The Department of Education will review the request for reinstatement and will make a determination
based upon the evidence submitted.

ommendation for reinstatement by the Certification Policy Advisory

15.Appeals
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All decisions regarding certification under these regulations may be appealed to the Director of the
Office of Educator Quality and Certification. Decisions of the Director may be appealed to the
Commissioner of Elementary and Secondary Education for hearing pursuant to Rhode Island General
laws 16-39-1,

16.0ngoing Review of Certification Regulations

The Department of Education will review application processes, certification requirements, certification
routes, types, and areas, and certification policy on a periodic basj
changes to the Board of Regents to assure that the certificatio
to respond to the changing needs of Rhode Island schools an

bring recommendations for

tions remain current and continue
istricts.
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Attachment 1

SUMMARY OF NON-TECHNICAL DIFFERENCES BETWEEN PROPOSED
AND EXISTING CERTIFICATION REGULATIONS

Chapter 1: Purpose
This section describes the purpose and objectives of the re

Chapter 2: Definitions

rtification in Rhode Island and the
tutory requirement for educator certification

eport the results of evaluations to the Department of
‘ o-based and fitness-related dismissals of educators to the
Department of Educati

Chapter 5: Applications and"

This section describes the application for certification process and associated fees for individual
certifications that are contained in these regulations.
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Chapter 6: General Requirements for Full Certificates

This section describes the general requirements for full certification in Rhode Island. Professional
competencies replace required coursework as the basis for educator preparation and certification. The
Department of Education will review professional competencies and publish annual updated lists of
competencies to be approved by the Board of Regents. Subject matter testing for all secondary grades
and ali-grades certificates is required. Knowledge of field testing for most administrative and al! support
professional certification areas is added. Testing is required of educators prepared in-state and those
who were prepared or certified in other states who seek Rhode lsland:
credential review. Revised requirements for field experience a
score on the English Language Competency assessment is
in which the language of instruction was not English.

certification by reciprocity or
6 detailed in this section. A passing
or individuals enrolled at institutions

Chapter 7: Initial Routes to Certification

This section describes three routes to initial certification.in Rhode Jsland - comple
program, reciprocity, and credential review. The transcrip

of an approved

ute to certific

available as part of this'pro
Conditions are also estab

dividuals who are inactive for part of their certification period.
édfor the non-renewal of certifications for performance reasons. Testing
requirements for subject matter and/or knowledge of field are added for all certification areas, The
saction also details several new Preliminary Certificates for individuals who do not meet requirements
for full certification but meet specified competency levels to attain a Preliminary certificate as an
educator while meeting full certification requirements.
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Chapter 9: Teacher Certificate Areas

This section describes the titles and grade ranges for teacher certification areas contained in the
regulations. The certification requirements for each teacher certification area are revised, including
those pertaining to degrees, competencies, testing, and field experience. Exemptions to the
requirement for a middle school endorsement are eliminated. Specific special education certification
for service as a diagnostic prescriptive teacher is eliminated.

Chapter 10: Administrator Certificate Areas

i
This section describes the tities and grade ranges for administ ‘ertification areas contained in the

reas contained
o "
cation area are

revised, including those pertaining to ing, and field experience.

Chapter 12: Permits

This section describes p
Substitute Teacher Pey
years in duration. It can®
interscholastic League.

Chapter 14: Reinstatement

This section describes the reinstatement process for educators whose certificates expired within 5 years
of application for reinstatement. An educator cannot reinstate a certificate if it has been expired for
more than 5 years. In such cases, the educator must reapply for and meet the requirements for an
initiat certificate, including all competency and assessment requirements. This section also provides a
means by which a certificate which was not renewed for performance reasons may be reinstated.
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Chapter 15: Appeals

This section describes the process of appealing a certification determination. There are no changes to
this process.

Chapter 16: Ongoing Review of Certification Regulations

This section describes the Department of Education’s duty to review certification regulations and make
recommendations to the Board of Regents for necessary revisions
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